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Chapter 1 Executive Summary

Chapter 1

Executive Summary

During the year 2007-08

e Under Recruitment through Examination metlooaimissi@h conducted 13 examinations, 9 foemetouitm
=SB Civil Services/Posts and 4 for Defence Seotalesf; £0,99,634 applications were receivedemseg; 4,184
candidates interviewed for Civil Servicesteosen@tor Defence Services were conductedfiyiGSiSBy
of Defence) and 2,889 candidates recommengeihforesyh to various posts, 1,466 for Civit/Bestike
(Appendix-1V) and 1,423 for Defence Serviqggipestix-V).

Chapter 3

.=, During the period under Report, the Commission decided to revise the scheme of Combined Medical Se
==mmzm Examination in accordance with the recommendations of High Level Committee (Mahdi—Verma Comn
constituted by the Commission. The revised scheme was given effect from Combined Medical Ser
Examination, 2008.
Chapter 3

=, The Commission also decided to increase the number of attempts of General Category PH candidates
=Mk 4 to 7 in respect of Civil Services (Main) Examination. The syllabi prescribed for General Studies Papel
all the Optional Papers except the Literature Papers of Languages under the scheme of Civil Services |
Examination, were revised in consultation with academic experts. The revised syllabi have been incorpor
the rules of Civil Services (Main) Examination and given effect from 2008 Examination.
Chapter 3

- The Commission received 389 requisitions involving 1,551 posts for Direct Recruitment by Interview
==mmmm various Ministries/Departments. Of these, 230 requisitions involving 968 posts were treated as closed fo
QH ENCTKeECVKQPU HTQO VJG /KPKUVTKGU &GRCTVOGPVU 6C
requisitions involving 506 posts were advertised during the year 2007-08. However, the recruitment aci
respect of 36 requisitions involving 302 posts, after their advertisement, were treated as cancelled on the r
of the Ministries/ Departments.
Chapter 4

=, 6CMKPI KPVQ EQPUKFGTCVKQP VJG ECTTKGF QXGT CFXGTVKUGH
==mm=x 1,773 posts were processed by the Commission. Of these, 161 cases involving 509 posts in respect of
CRRNKECVKQPU JCF DGGP TGEGKXGF YGTG *PCNK\GF EWN

registering Applicants to Post Ratio of 44 and Recommendation to Post Ratio of 0.82.

Chapter 4

=, Atotal of 14,774 applications were received against the direct recruitment cases; 3,038 candidates were cz
==EmmE interview, 1,956 candidates were interviewed and 418 candidates were recommended.
Chapter 4

~=.., In three Direct Recruitment by Interview cases, in which the number of applicants were very high compz
==E=E the number of vacancies, Recruitment Tests were conducted for shortlisting of suitable number of candide
interview.

Chapter 4

58th (2007-08) Annual Report of Union Public Service Commission 11



Chapter 1 Executive Summary

.=, For 91 direct recruitment posts, none was found suitable out of the candidates who applied. Most of suct
EEEE TGSWKTGF URGEKCNK\GF OGFKECN GPIKPGGTKPI QT UEKGPVK-E

Chapter 4
=, 6JG %QOOKUUKQP OCFG TGEQOOGPFCVKQPU TGICTFKPI U\
==E= deputation, absorption etc.

Chapter 6
., 6JG %QOOKUUKQP TGEQOOGPFGF QH*EKCNU HQT RTQOQVKQ

==E=m Chapter 6

e, 6JG NQOOKUUKQP EQPUKFGTGF VIJG UGTXKEG TGEQTFU QH

o RTQOQVKQP KP %GPVTCN 5GTXKEGU CPF D QH*EKCNU HQT ¢
Chapter 6
.. 6JG %QOOKUUKQP TGEQOOGPFGF 5% 56 CPF 1$% ECPFKFCV

=mum TGETWKVOGPV D[ GZCOKPCVKQP +P CFFKVKQP VQ VJKU «IWTG
unreserved posts.
Chapter 7

~= ... The Commission recommended 34 candidates belonging to the Scheduled Castes, 28 to the Scheduled Tril

=3 VQ VIJG 1VJGT $CEMYCTF %NCUUGU VQ NN RGTEGPV QH V
D[ +PVGTXKGY 6JKU «IWTG FQGU PQV KPENWFG VJTGG ECPFKFC
VQ VIJG 1VJIJGT $CEMYCTF %NCUUGU YJQ YGTG TGEQOOGPFGF CIC
Chapter 7

2. The Commission recommended 6 candidates with disabilities out of the 10 posts reserved for them througt
=SS Recruitment by Interview.
Chapter 7

~=., In respect of 60 cases, offers of appointment to candidates recommended by the Commission earlier tf
NS Direct Recruitment by Interview were either delayed for more than one year or the requisite information wi
furnished by the Ministries/Departments regarding the issue of offer of appointment.
Chapter 9

~=.. Where candidates were recommended for recruitment by examination, it was noticed that ther
=== (Jelay of over one year or more in issuing offers of appointment by the concerned Ministries/ Depar
in 167 cases.
Chapter 9

~=.. There are 15 cases of Non-acceptance of the Commission’s advice by the Government; of which, t
=SS cases pertain to Disciplinary Matters, one case relates to Appointment and the remaining one pe
to Consultation with the Commission.
Chapter 10

~+7, The Commission imposed penalties (in respect of examination) on 7 candidates who were found t
== suppressed information, violated rules, used unfair means etc. in the examinations.
Chapter 11
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Chapter 2 Brief History and Workload Over the Years

Chapter 2
Brief History and Workload Over the Years

1. The Royal Commission on the Superior (i) written examination with or without a
Civil Services in India under the Chairmanship viva voce examination or interview to
of Lord Lee which submitted its Report in 1924, supplement them;
recommended the setting up of the Public Service _

Commission. This led to the establishment of the (i) interview;

rst Public Service Commission on October
1, 1926 under the Chairmanship of Sir Ross
Barker. The limited advisory function accorded) advising the Government on disciplinary
to the Public Service Commission and the  matters relating to government servants
continued stress on this aspect by the leaders of holding civil posts.

our freedom movement resulted in the setting up

of a Federal Public Service Commission unde3. A comparison of the present workload
the Government of India Act, 1935.The Federalof the Commission, with that in 1950-51
Public Service Commission became the Uniorand the intervening period are shown in
Public Service Commission after Independencéable 1-4 and Diagram 1-4. The number of
and it was given a Constitutional Status with thépplications received, candidates interviewed
promulgation of Constitution of India on Januaryand recommended are shown in Table 1 and

26,1950.A list of former Chairmen and MemberdPiagram 1. The number of disciplinary cases
since 1926 is given at Appendix XLIII. handled by the Commission is shown Table 2

and Diagram 2. The number of Recruitment
2. The functions of the Commission prescribedRules cases processed by the Commission is
in Article 320 of the Constitution, inter-alia, are: shown inTable 3 and Diagram 3. The number of
records processed for Departmental Promotion
(&) Recruitment for all civil services and civil(including Meetings for the All India Services) is
posts by; shown in Table 4 and Diagram 4.

(iif) promotion,

58th (2007-08) Annual Report of Union Public Service Commission 13



Chapter 2 Brief History and Workload Over the Years

Table 1 Recruitment by Examination/ Interview
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No. of applications received Candidates interviewed No. of candidates recommended
YEAR Exam. Rectt. Total Exam. |Rectt. | Total Exam. Rectt. Total
Recom N.ES
1950-5% 24,680 18,047 42,72\ 3,383 6,484 9,867 2,780 883 120 3,783
1960-61 34,349 36,838 71,182 4,862 9,078 13,940 3,298 1,727 249 |5,274
1970-71 81,539 65,197 1,46,736 3,473 13,y06  17{179 4,187 2,059 190 |6,436
1980-81 2,43,374 58,748 3,02,122 9,256 14,090 23,346 4,093 2,591 361 | 7,045
1990-91 6,15,85( 72,079 6,87,929 13,838 16,/88 30,626 4,625 2,341 655 | 7,621
2000-01 7,62,501 48,019 8,10,520 3,351 8,045  11{396 4,177 1,050 179 | 5,406
2007-08 10,99,634 14,774 11,14,408 4,184 1,056 6,140 2,888 418 91 |3,397
Diagram 1
Applications to Post ratio
450 -
400 - 281



Table 2 Disciplinary Cases

Chapter 2 Brief History and Workload Over the Years

Table 3 Recruitment Rules Cases

Year Number of Disciplinary Cases in Year Number of Recruitment Rules
which advice tendered Cases Processed
1950-51* 53 1950-51 --
1960-61 101 1960-61 299
1970-71 161 1970-71 907
1980-81 381
1980-81 1,359
1990-91 489 1659
2000-01 815 1990-91 '
2007-08 767 2000-01 1,233
* Thisdatais from January 26,1950to March 31,1951 2007-08 795
Diagram 2
Disciplinary Cases
w 1,000 1
§ 2 800- A7
80O 815
S > 600
= = - 489
— = 400 _&
° _g. 381
2 g—’ 200 532 10] D ac4
o bl el 101
0 s t t t t t
1950-51** 1960-61  1970-71  1980-81 1990-91 2000-01 2007-08
YEAR
**ThisdataisfromJanuary26,1950toMarch31,1951.
Dianram 3
iagram 3

Recruitment Rules processed

2,000 -
i!‘} 4 o | i_ehlLng
g I, oUU 1’233
S 1,359
« 1,000 - 795
S ~ 307 e
S 500 - /
= 299

0
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Chapter 2 Brief History and Workload Over the Years

Table 4 Promotion/ Deputation/ Absorption Cases

Number of Promotion/ Deputation/ Absorption Cases in which Recommendations Made
Year Cases excluding those of All India 21¢FHUV UHFRUGV GLVSRVHG RI IRU LQ
Services 6HUYLFHV
1950-51 - -
1960-61 5,200 of cers’ records 2,054
1970-71 12,924 of cers’ records 1,617
1980-81 20,711 of cers’records 2,010 (499 of cers inducted)
1990-91 35,645 of cers’ records 1,488 (543 of cers inducted)
2000-01 32,726 of cers’ records 840 (268 of cers inducted)
2007-08 19,592 of cers’ records 1,054 (366 of cers inducted)
Diagram 4
DPC cases
40,000 - 37,133
©
% 35,000 - 33,566
§ 30,000 A
& 25,000 4
' ] )
T 20000 s na 20,645
g 15,000 | . y - '
« 10,000 vt
bt [ g
o 5,000 A
2
1950-51 1960-61 1970-71 1980-81 1990-91 2000-01 2007-08
YEAR
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Chapter 3 Recruitment by Examination

Chapter 3

Recruitment by Examination

1. The Commission conducted 13 Number of Applications
examinations — 9 for recruitment to Civil
Services/ Posts and 4 for Defence Services duri2g During the year 2007-08, the Commission

2007-2008, as detailed below. received 1099634 applications compared to
o _ 1108289 during the previous year. The table
For Civil Services/ Posts below shows the number of applicants in various

a. Civil Services (Preliminary) Examinationg&Xaminations during the last three years.

2007 (CSP) Table 1

b. Civil Services (Main) Examination, 2007 Examination 2005-06 2006-07 2007-08
(CSM) Civil

c. Indian Forest Service Examination, 20071 €S (P) 345106 383943 333680
(IF0.S) 2.CS (M) 5088 7692 9158

. . . o 3.1FoS 43187 3560/ 31887

d. Engineering Services Examination, 2007, gsg 74363 652119 53711
(ESE) 5. IES/ISS 5017 461l 4038

e. Indian Economic Service/Indian Statistica| 8- SOLCE - @185] -
Service Examination, 2007 (IES/ISS) 7. CMS #28878  #27589  #2551P

. . . 8.SCRA 118170 - 106260

f. Special Class Railway ApprenticeSs ceoL 3433 3214 2687
Examination, 2007 (SCRA) 10.CPF 9256¢ 95433 74368

g. Geologists’ Examination, 2007 (GEOL) Total Civil 715810 625195 641308

Defence

h. Central Police Forces (Assistanf 1. NDA&NA (1) 206622 216260 248165
Commandants) Examination, 2007 (CPF) [2 Npa&NA (1) 135196 139069 1052901

i. Combined Medical Services Examination|3-C€PS (D 76839 6373y 53848
2008 (CMS) 4.CDS (1) $78117 $ 64028 $ 51002

Total Defence 496770 483094 458326
For Defence Services Grand Total 1212580 1108289 1099634

a. Two examinations for National Defence# CombinedMedical Services Examination, 2006 was

held during the year 2005-06, Combined Medical
Academy and Naval Academy (NDA ServicesExamination,2007washeldduringtheyear

&NA) — National Defence Academy and 2006-07andCombinedViedicalServicesExamination,
Naval Academy Examination (|), 2007 2008 was held during the year 2007-08
and National Defence Academy and Navap CombinedDefence Services Examination (I),2006

. . was held during the year 2005-06. Combined
Academy Examination (”)’ 2007. Defence Services Examination (I), 2007 was held

. ) . during the year 2006-07. Combined Defence
b. Two examinations for Combined Defence ServicesExamination(l),2008washeldduringthe
Services (CDS) — Combined Defence ~ Year2007-08.
Services Examination (”) 2007 and@ SectionOfficers’/Stenographers(GradeB'[Grad  e-I)

. . . . Limited Departmental Competitive Examination
Combined Defence Services Examination 5005 was held during the year 2006-07.

(), 2008. -~ Examination not held.

58th (2007-08) Annual Report of Union Public Service Commission 17



Chapter 3 Recruitment by Examination

Number of Candidates Appeared

NUMBER OF APPLICANTS
3. The following table shows examination-
wise number of appeared candidates.
800000
______ Table 2
715810
700000 l Examination 2005-06 | 2006-07 | 2007-08
625195 641308 il
600000 . - Civ
1.CS(P) 175209 195803 161469
496770 483094
500000 1 458326 2.CS(M) 4923 & 7496 8886
400000 3.IFS 9951 888p 7696
4.ESE 27790 16824 17289
DI 7 5.IES/ISS 1438 1334 1077
200000 | 6.SOLCE - $1266 ;
7.CMS #| #19791| # 16324
100000 -
8.SCRA 61446 1 72727
2005-06 2006-07 2007-08 10.CPF 52774 53896 41130
Total Civil 334995 306626 326548
'BDEFENCE HCIVIL |
\ \ Defence
1. NDA (I) 130746 134431 121447
2.NDA (Il) 67088 78825 4881pD
3.CDS (I) 47380 38796 30272
NUMBER OF CANDIDATES 4.CDS()) @ @48746 @ 37897
APPEARED Total Defence 245214 300798 238426
Grand Total 580209 607424 564974

# CombinedMedicalServicesExamination,2006was
heldduringtheyear2005-06forwhichinformation
was made availablein2006-07, Combined Medical

350000 S 226548 Services Examination, 2007 washeldin2006-07 for
306626 —— which information was made available in 2007-08
300000 andCombinedMedicalServicesExamination,2008
- was held in 2007-08 for which information is not
250000 238426 available at present.
r @ Combined Defence Services (1) Examination 2006
200000 - washeldin2005-06forwhichinformationwasmade
. availablein2006-07,CombinedDefenceServices(l)
150000 | Examination, 2007 was held in 2006-07 for which
informationwasavailablein2007-08andCombined
100000 | . DefenceServices(l)Examination,2008washeldin
2007-08 for which information is not available at
. present.
50000 . ) , , ‘R
$ SectionOfficers’/Stenographers'(Grade'B’/Grad e-1)
0 . LimitedDepartmentalCompetitiveExamination2005

was held during the year 2006-07.

Changeinfiguresfrom7495to7496isduetochange
in community/ cancellation of candidature after
appearing in the exams.

2005-06 2006-07 2007-08 &

'DEFENCE HCIVIL |

£ Information not available at present.
Examination not held.

18 58th (2007-08) Annual Report of Union Public Service Commission



Chapter 3 Recruitment by Examination

Candidates Interviewed Table 3
S.No. Examination No. of candidates
4.  The Commission conduct interviews only interviewed during
for the Civil Services/ Posts. In respect of Defence — _ 2007-08
Services, the examination results are passed on-i CS(M§°;(C)(')"(;' Services/ Posts 108
the Ministry of Defence for interviews, physicall— :
tness test, etc. During the year 2007-08, the 2. ESE, 2006 930
Commission conducted interviews in respect of i' g'\Pﬂs ’(i(c):()ﬂzooes 2%12
Civil Services/Posts based on the results of the-— :
following examinations held during the year 2' 'GE:ngZ’gggG 2755
2006-07 and 2007-08: - = SCRA. 2007 106
a. Civil Services (Main) Examination, 2006 | 8. IFoS, 2007 128
Total *4184

b. Engineering Services Examination, 2006

c. Combined Medical Services Examination
2007

* Information regarding no. of candidates interviewed in ESE,
2007 is not available at present.

Candidates Recommended

d. Central  Police  Forces (Assistanlz i d;-tg(; %?manglsgilgpméﬁfogmgir\]/ﬂegsst%slal
Commandants) Examination, 2006 as Defence Services/ Posts during 2007-08.
e. Indian Economic Service/ Indian Statistical0f Defence Services the recommendations
Service Examination. 2006 for appointment were based on the written
' examinations conducted by Commission and
f.  Geologists’ Examination, 2006 the interviews conducted by Services Selection
_ _ ~ Board of Ministry of Defence. Examination-wise
g. Special Class Railway Apprenticeshumber of candidates recommended is given
Examination, 2007 below: -
h. Indian Forest Service Examination, 2007 224
S.No. |Examination No. of
i. Engineering Services Examination, 2007 candidates
recommended
. . . during 2007-08
5. For condgct of interviews, th(_a serwces_ of & For Civil Services/ Posts
number of Advisers were also utilised. Eminent 1. CS(M), 2006 474
persons from diverse elds are selected as Advisers. ESE, 2006 308 + 1*
Names of Presidents for various P.T. Boards in i- ﬁ:'\gsz-ggg 1:732
respect_of the above_ exgmlnatlons are given at-: CPI’:’ 2006 302
Appendix-X and their bio-data are given at[ g IES/ISS, 2006 35
Appendix-I. 7. GEOL, 2006 110
8. SCRA, 2007 25
6. In all, the Commission interviewed 4184| Total _ 1466
candidates for various Civil Services/Posts For Defence Services/ Posts
during 2007-08. In respect of Defence Servicels ; 28’2 (I(II)I,)ZZO(?O66 349383
Examinations, |nterV|ews,_phyS|caI tn_ess tests ete5’ CDS (1), 2007 203
were conducted by Services Selection Board 0f 4. NDA(I), 2007 299
Ministry of Defence. Examination-wise number| Total 1423
of candidates interviewed by the Commission for_Grand Total 2889

various Civil Services/Posts are given at Table

* Due to proposed operation of Reserve List for OBC candidates
h due course.
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Applicants to Posts Ratio Recommended to Post Ratio

8. The number of applications for an9. The number of nally recommended
examination divided by the number of postscandidates divided by the number of posts gives
to be lled by the said examination gives thethe Recommended to Post Ratio (RPR). When
Applicants to Posts Ratio (APR). The APR givesth® RPR value is one, candidates have been

an index of the number of candidates aspirin elected for all the posts. Whgre the RPR is less
for Civil Services/Posts through each of thes an one, the number of candidates selected falls

A : hort of the number of posts. As may be seen
examinations. As per APR calculations, 72 rom the table below, RPR is less than one in

ce_m_didate_s applied _for every post lled thrOUgrt:ivil Services Examination, 2006, Engineering
Civil Services Examination, 2006 as compared jices Examination 2006, Central Police Forces

755 for the year 2005. In respect of Special Claggssistant Commandants) Examination, 2006,
Railway Apprentices’ Examination, 2007, numbelingian Economic Service/ Indian Statistical

of candidates applied for each post was 425§grvice Examination, 2006 and Combined
which was the highest amongst all examinationgledical Services Examination 2007. Details
Details are given at the Table 5. regarding shortfall is given in Appendix—IV.

Table 5
Name of the Examination Number Number of Number of APR RPR
of Posts | Applicants | Recommended
Candidates
Civil Services Examination, 2006 533 383983 474 720 0.89
Indian Forest Service Examination, 2006 35 35601 35 1017 1,00
Engineering Services Examination, 2006 363 65219 308 + 11 179 0.85
Central Police Forces Examination, 2006 380 95433 302 P51 0.79
Indian Economic Service/ Indian Statistical 40 4617 35 115 0.88
Service Examination, 2006
Geologists’ Examination, 2006 110 3210 110 29 1.00
Special Class Railway Apprentices’ 25 106260 25 4250 1.00
Examination, 2007
Combined Medical Services Examination, 2007 201 27589 176 137 0.88
Total 1687 721912 1466 428 0.87

* Due to proposed operation of Reserve List for OBC candidates in due course.

Women Candidates

11. The number of women candidates
Recommendations recommended for appointment on the basis of
o _ the results of the Civil Services Examination,
10. ~ The nal result of the Civil Services 5406 was 101 as against 94 in the year 2005,
(Main) Examination, 2006 was declared Onfrhe number of women candidates who
May 14, 2007. In the result, the CommiSSionappeared in the CSE, 2005 and CSE, 2006
recommended 474 candidates, which includeq,ere 450 and 669, respectively. The number of
80 SC, 36 ST, 144 OBC and 18 Physicallyomen candidates interviewed on the basis of

Challenged candidates. Result of one candidatésg 2005 and CSE. 2006 were 173 and 195
was withheld. respectively.

HIGHLIGHTS OF CIVIL SERVICES
EXAMINATION, 2006
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Table 6 a medium for interview as per details given in
Year |Appeared | Interviewed [Recommended Table 7.

2005 450 173 94 Indian Languages in the Main

2006 669 195 101 Examination

14.  The number of candidates who opted for

_ the literature of an Indian Language as one of
12.  The number of physically challengedine optional subjects for the 2006 Examination
candidates recommended for appointment Ofyas 1318. Language-wise break up is given in
the basis of Civil Services (Main) Examinationappendix XI. In addition, details of the number
2006 was 18. of candidates who chose an Indian Language as a
medium for answering other optional subjects are

. _ o given in Appendix XII.
13. For the Civil Services Examination 2006,

seven Personality Test Boards were constitutegualifications of candidates

Candidates were allowed to opt for either Englisi 5. Out of the 474 candidates recommended
or any one of the Indian Languages as mediurior appointment, there were 193 Postgraduates
for the Personality Test. Out of 1408 candidateand 281 Graduates.The break-up of the academic
(candidates actually quali ed for interview werequali cations of successful candidates, subjects
1409, but one candidate did not appear for théaken by them and their age-wise analysis etc.
Personality Test) who appeared at the Personaligje given at Appendix- XIIl and University-wise
Test, 958 candidates opted for English whered&seak up of candidates applied and selected is
450 candidates opted for an Indian Language @/en at Appendix- XIV.

Physically Challenged Candidates

Interviews

Table 7

Name of the Language Number of Candidates.

Bengali 2

Gujarati 25

Hindi 383

Marathi 17

Tamil 13

Telugu 9

Urdu 1

Total 450
Consolidated Reserve List HIGHLIGHTS OF ENGINEERING SER-
16. It may also be mentioned that as peyICES EXAMINATION — 2006

provisions of Rule 16 (4) & (5) of the Civil Services1l7.  The Engineering Services Examination,
Examination Rules 2006, the Commission2006 was noti ed in January 14,2006. In response
maintained a consolidated Reserve List of 11® the Notication, a total number of 65,219
candidates. On receipt of a request, from theandidates applied for the Examination. The
Department of Personnel & Training the resultwritten examination was held on June 10, 2006
(2nd Merit Order List) of 58 candidates would beand a total number of 16,824 candidates appeared
declared by the Commission. in the examination. The result for the written
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part of the examination was declared on April 99n December 31,2007. During the period under
2007. A number of 1009 candidates quali ed forReport, this relaxation has been extended by the
the Personality Test, including 115 SC, 44 ST, 19450vt. of India for a further period of two years
OBC and 21 PH candidates. Seven PT Boardse. upto December 31, 2009.

were held to interview the candidates from Mayrevisioninthe Scheme of the Combined

21, 2007 to June 2, 2007. The nal result wasyiegical Services Examination and Civil
declared on June 8, 2007 and a total of 309&gnices Examination

candidates were recommended including 56 SC, , , ,

20 ST, 94** OBC and 3 PH candidates. The 22.  During the period under Report, it
proposal for the reserve list had not been receivéél?aS decided to revise the scheme/ syllabus of
from the nodal Ministry i.e. the Railway Board COmbined Medical Services Examination in

rina the nancial r 2007-08. accordance with the recommendations of the High
during the nancial year 2007-08 Level Committee. The High Level Committee
* 308 +1# (Mahdi-Verma Committee) constituted by the
** 93+ 1 # Commission had proposed following changes in

. _ the Scheme of CMS Examination which have
# Due to proposed operation of Reserve List for OBC been approved by the Commission: -

candidates in due course. i
() The marks allotted to the two papers may be

Qualifications of candidates increased from 200 for each paper to 250 for
18. Quali cation, Community, Discipline, each paper.

Age, Gender-wise and University-wise analysigij) The marks for Interview/ Personality Test
of candidates is given at Appendices XV and XVI " may be decreased from 200 to 100.

respectively.
P Y (i) The rst paper under the existing scheme
CHANGES INTRODUCED DURING THE should be redesigned to include 25%

YEAR questions on General Ability.

19. The Commission introduced the The revised Scheme was given effect from the
following major changes during the year inCombined Medical Services Examination, 2008.

respect of varlou.s examlnatlorlls.. RevisionintheSchemeoftheCivilServices
Grant of extra time for submission of Examination

applications to the candidates residing in 23 During the period under Report, it was

the state of Jammu & Kashmir decided by the Government to amend Rule 4 of
20. As mentioned in the previous Report of the Civil Services Examination. It was decided
the Commission, the bene ts of the extra time forto increase the number of attempts of General
submission of applications to the candidates in th€ategory PH candidates from 4 to 7.

State of Jammu & Kashmir was extended up 0 31 : :
December,2007. During the period under Report,the-(lj_fh {ﬁec rcl:eil\rlli?gQrzil/iscggegxglncq?r:gt(i)garl]tezdobnghe Rules

Commission decided to further extend the facility of o _
the grace period for the candidates residing in Jamnfgevision of Syllabi

& Kashmir State for a further period of one yeari.e.upp4,  puring the period under Report, the

to 31 December, 2008 syllabi prescribed for General Studies Papers and
GrantofAgerelaxationfortheresidentsof all the Optional Papers except the Literature
the State of Jammu & Kashmir Papers of Languages under the scheme of Civil

. _ Services (Main) Examination were revised in
21.  As mentioned in the 56Report of the  consultation with academic experts. The revised

Commission, the Govt. of India issued orders irgy||abus has been given effect from the Civil
2005 extending provision for a relaxation of theServices Examination, 2008.

age limit up to a maximum of 5 years in all Centra L
Civil Services and posts in favour of persons whgx@mination not held

had ordinarily domiciled in the State of Jammuw25. During the period under report, the
& Kashmir during the period fromstlday of Commission did not notify SO/ Stenos’ (Grade
January, 1980 to Stlay of December, 1989. This ‘B’/ Grade-l) Limited Departmental Competitive

concession was further extended which expiregxamination, 2006/ 2007 as the matter is sub-judice.
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Chapter 4

Direct Recruitment by Interview

1. Direct Recruitment by Interview is from various Ministries/Departments compared
made for lling up vacancies that are not coveredo 338 requisitions involving 1,661 posts received
by the competitive examinations conducted byduring the previous year. Taking into account
the Union Public Service Commission. In thisthe number of requisitions/posts carried over
process, requisitions for various posts are receiviedm the previous years, the Commission, in all,
from the Ministries/Departments. Requisitions processed 629 requisitions involving 3,043 posts
are also received from statutory organizationduring 2007-08 compared to 707 requisitions
local authorities or public institutions for which involving 3,710 posts during 2006-07. Of these,
recruitment is made by the Commission in term230 requisitions involving 968 posts were sent
of Article 321 of the Constitution. back to the Ministries/Departments due to want
of clari cations from them and were treated as
closed. The number of requisitions received and
the posts involved, during the last three years are

Number of Requisitions Received

2. During the year 2007-08, the Commission o
received 389 requisitions involving 1,551 postSNOWn in Diagram 1.

Diagram 1 : Number of Requisitions Received and Posts Involved

4000
3739 3710

3500 +
3043

3000 - 1497

2049

629
240

Regn  Posts Regn  Posts Regn  Posts
2005-06 2006-07 2007-08
- Fresh requisitions and posts D Carried over requisitions and posts from

previous years
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3. Diagram 1 depicts that though thereactioninrespectof36 requisitionsinvolving 302
was a signicant increase in the number ofosts, after their advertisement, were treated as
fresh requisitions posed by the Ministries/cancelled due to various reasons. Details of the
Departments to the Commission during thecases in which the requisitions were cancelled/
year 2007-08 compared to the previous year, themodi ed during the year 2007-08 are given in
number of posts (1,551) attached with these fregkppendix XX. Taking into consideration the
requisitions during 2007-08 were less comparedarried over advertised pending cases from
to the corresponding gures (1,661) for 2006-07 previous years, 363 cases involving 1,773 posts
Ministry-wise break-up of 1,551 posts for whichwere processed by the Commission during
requisitions were received during 2007-08, ishe year 2007-08. The Commission received
given in Appendix XVIII. in all 14,774 applications during 2007-08.
During the year 2007-08, 3,038 candidates
were called for interview and 1,956 candidates
were interviewed. Further, 161 cases involving
509 posts were nalized by the Commission
4. During the period under report, the recommending 418 candidates for various posts
Commission issued advertisements for 142 cash¥ing the year under report. It would be seen
involving 506 posts calling for applicationsfrom Diagram 2 that the number of candidates
Ministry-wise number of posts which were interviewed and recommended during 2007-

advertised during the year 2007-08 are giveR8 have signi cantly decreased compared to
in Appendix XIX. However, the recruitment the previous year.

Number of Applications Received,
Candidates Interviewed and
Recommended

Diagram 2: Number of Applications Received,
Candidates Interviewed and Recommended
({)0
A
™
50000 - - y
[ I A S |
[ I ]
20000 “ & o
10000 1

2005-06 2006-07 2007-08

H Applications received B Candidates interviewed O Candidates recommended
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Table 1 Broad Discipline-wise Number of Posts Finalized an

Chapter 4 Direct Recruitment by Interview

d Candidates Recommended During 2007-08

Broad Discipline Number of Number of Candidates Applicants to Recommendation
Posts Applicants Recommended Post Ratio to Post Ratio
Engineering 78 3,428 71 44 0.91
Scienti ¢ and Technical 65 2,182 54 34 0.83
(Excluding Engg.)
Non-Technical 62 3,565 52 58 0.84
Medical 304 13,412 241 44 0.79
Total 509 22,587 418 44 0.82

Notes: 1. Applicants to Post Ratio = Number of applicants divided by number of posts.
2. Recommendation to Post Ratio = Number of candidates recommended divided by number of posts

5. Position, at a glance, on the number ofhigh compared to the number of vacancies. In
requisitions received, sent back to the Ministrieguch cases, some weightage is assigned to the
for clari cations, effective cases for action, cas@arformance of the candidates in the test for nal
nalized, etc. by the Commission during the yearassessment. Further, such tests are also occasionally
2007-08 is given at Appendix VIII. used in case the essential quali cations lay down

6. During the year 2007-08, recruitment wasMinimum skill standards. In both the cases, each

nalized in respect of 161 cases for 509 pos{gcruitment test is followed by interview for nal
involving 22,587 applications for which 2,825selection. During the year 2007-08, recruitment

candidates were called for interview 180éestswereheIdinthreerecruitmentcases.involving

candidates were interviewed and 418 candidatég’o posts as detailed in Table 2.
were recommended for various categories qi&verage Time Taken in Completion of
posts. Recruitment Process

7. Broad discipline-wise number of posts; o
nalized, candidates recommended, applicants tr%qu
post ratio and recommendation to post ratio a
given in Table 1.

From the date of receipt of complete
isition to the date of recommendation, on
Gn average, it took about 13.7 months time in
disposing normal recruitment cases during the

8. Discipline/Specialization-wise and community-year 2007-08 compared to 14.3 months during
wise number of posts nalized in each of thethe previous year 2006-07.

broad_ categories of engineering, scienti ¢ an pplicants to Post Ratio (APR)

technical (excluding engineering), non-technica

and medical and the number of candidates1, Applicants to Post Ratio (APR) gives an
recommended thereto by the Commission duringndex of the number of candidates aspiring for a
the year 2007-08, are given in Appendix XXI, post. There were, on an average, 44 applications
Appendix XXII, Appendix XXIII and Appendix  per post in the Direct Recruitment by Interview
XXIV respectively. cases which were nalized during the year
2007-08. From Diagram 3, it is observed that
the number of applicants per post in respect of
9. Recruitment Tests are conducted mostly inengineering, scienti ¢ and technical and medical
bulk recruitment cases entailing more than 50@osts have signi cantly decreased compared to the
applications for short listing. These tests enabjgevious year. However, the number of applicants
shortlisting of suitable number of candidateper post has slightly increased in respect of non-
whenever the number of candidates is veryechnical posts over the previous year.

Recruitment Tests
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Table 2 Recruitment Tests held during the year 2007-08

Sh Name of Post Number of Scale of Pay | Candidates | Candidates Status as on
No. posts (Rs.) Applied Appeared March 31, 2008
in the Test
1. General Duty Medical Of cer, 81 8,000-13,500 927 503 81 candidates were
Health Department, Governmert recommended

of Puducherry.

2. Junior Works Manager 28 7,450-11,500 1,965 717 Interview held from
(Mechanical), Ordnance Factory 10.3.08 to 15.3.08,
Board, Ministry of Defence. Final result awaited.

3. Assistant Works Manager 21 8,000-13,500 1,082 375 Interview held from
(Prob.) (Chemical Engineering) 17.3.08 to 20.3.08,
Ordnance Factory Board, Final result awaited.

Ministry of Defence.

Diagram 3 : Year-wise Applicants to Post Ratio
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Note: During the year 2005-06, the abnormal increase in APR in non-technical posts and for all posts is due to one bulk
case of Assistant Provident Fund Commissioner having 2,22,147 applications.

Diagram 4 : Year-wise Recommendation to Post Ratio
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Recommendation to Post Ratio (RPR) advertisement. There were eight such cases with
166 posts nalized during 2007-08 which elicited
12. Recommendation to Post Ratio (RPR) less12,583 applications. A lot of extra efforts were
than 1 indicates non-availability/poor availabilityput in to deal with these cases. Details of such
of suitable candidates for the post. From Diagramases are given at Appendix XXVI.
4, it is observed that RPR is low during the
last three years in respect of medical posts whi o
is indicative of the general shortage of medicdtuthorities
specialists particularly of super specialists.

E#rcruitment for Statutory Bodies/ Local

15. During the year 2007-08, no recruitment

13. In all, there were 91 posts during 2007-08Vas naIi;ed for statgtory bodi.es/Ioc‘aI authorities
for which none was found suitable out of thetrough direct recruitment by interview.
candidates who applied, most of which requireghifficulties ~ Experienced by  the
specialized medical, engineering or scienti GCommission

quali cations. Details of cases for which suitable

candidates could not be found during 2007-08L6. The requisitioning authorities sometimes do
are given at Appendix XXV. not respond timely or take a long time to furnish
the clari cations sought by the Commissiononthe
recruitment rules, reservation position, approval

14. In some recruitment cases, applications afd Screening Committee, etc. pertaining to their

received in bulk i.e. more than 500 applicationd€duisitions which causes delay to recruitment
per case in response to the Commission&OC€ss:

Bulk Recruitment Cases
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Chapter 5

Recruitment Rules, Service Rules
and Mode of Recruitment

1. The number of references relating to(iv) Armed
framing/amendment of recruitment rules and

Forces Headquarters Of cial

Language Service Rules, 2008.

for deciding mode of recruitment as a one —timgv) Amendment of Survey of India Group ‘A’

measure pending nalization of recruitment rules

Service Rules, 1989.

received during the period 2007-08 were 822, 7Qvi) Central Electrical & Mechanical Engineering

references were pending at the beginning of the

Group ‘A’ Service Rules.

year. Of the total of 892 references, 795 refeeencgyjj) Indian Railway Service of Engineers Rules,
were processed, leaving a balance of 97 references. 2007.

2. The number of references relating to
framing/amendment of recruitment rules an
deciding mode of recruitment as a one — tim
measure received and disposed of during the

(viii)Indian Railway Service of Electrical

Engineers Rules, 2007.

e(ix) Indian Railway Service of Signal Engineering

Rules, 2007.

nancial years 2005-06, 2006-07 and 2007-08 i§) Indian Railway Service of Mechanical

Engineering Rules, 2007.

given below. ) : _ _
(xi) Indian Railway Stores Service Rules, 2007.
Table 1 (xii) Delhi Health Service Rules of GDMO
Year Brought Refert_ence Rt_aference Balance (ISM) 2008.
Forward | Recelved | Disposed | atihe (xiii)Indian Economic Service Rules,

the Year (xiv)Indian Cost Accounts Service Rules, 2001.
2005-06| 100 1018 1011 107, (xv) Central Secretariat Service Rules, 1962-
2006-07 107 936 973 70 CSS (Promotion to Gr. 1 & Selection Grade)

Regulation 1964.

2007-08 70 822 795 97

4. The average time taken by the Commission

3. Approval of the Commission was obtainedn processing and approval of proposals for
for framing/amendment of recruitment rules in framing oflamendment to recruitment rules was
184 cases including Mode of recruitment case$2.87 days during the period under report.

Approval of the Commission was inter-alias | consultation with the Commission, the

obtained in the following 15 organized serViceSDepartment of Personnel and Training issued

(New Service Rules have been framed in respegisiryctions in July, 1985 that where the Ministtie
of Armed Forces Headquarters Of cial Languagyepartments are not in a position to make regular

Service Rules, 2008): - appointments for the reason that the recruitment

(i) Indian Information Service Group‘A’Rules, rules are still to be framed, they should make an
1987. immediate reference to the Commission for their

(i) Indian Civil Accounts Group ‘A’ Service advice on deciding the mode of recruitment to the
Rules, 2006. post along with their suggestions. During 2007-

(iii) Indian Broadcasting (Engineering) Servicé)s Commission’s Advice has been communicated
Rules. 1981. in respect of 11 such proposals.
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Chapter 6

Promotions and Deputations

Promotion to the All India Services preparation of Select Lists. Accordingly, for some
States, Select Lists of previous years were also

1. Promotion of State Service Of cers to the All prepared alongwith the Select Lists of 2007 for

India Services viz. Indian Administrative Servicepromotion to the various All India Services.

Indian Police Service/lndian Forest Service

(IAS/IPS/IFoS) is governed by the Promotion 2. The comparative gures of ofcers of

Regulations framed by the Government ofvarious States considered and recommended for

India under the provisions of Article 309 of theinduction in to the All India Services during the

Constitution of India. The Selection Committees,last ve years are given in Diagram 1.

presided over by the Chairman or a Member

of UPSC, make selections of of cers of various3:  During 2007-08, the Commission considered
States/UTs for promotion to the All India 1054 of cers of various States and recommended

Services. The Government of India (Departmen$66 Of them for induction in to the All India

of Personnel & Training) vide their noti cation Services whereas in the previous year 2006-07 in al
dated July 25, 2000 amended the IAS/IPS/IFo$61 of cers were considered and 349 of them were
Promotion Regulations providing for year-wise fecommended for induction (Refer Table 1).

= N
2
] [=]

(=]

Bl Considered BB Recommended
Table 1
Particulars 2006-07 2007-08
IAS (From State Civil Service) 137 157
IAS (From Non-State Civil Service 11 18
IPS 105 117
IFoS 96 74
Total 349 366
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4. The service-wise comparative guresMeetings for earlier years in respect of 25 Cadres
of ofcers of various States considered antere also held during 2007-08.
recommended for induction to the All India 6. Taking into account (a) 42 Cadres/Sub-
Services during the last two years are given i@adres for which Select Lists were nalised for (b)
Diagram 2 one Cadre for which the process was inconclusive

' (c)_ 33 Cadres/Sub-Cadres for which the_re were
5. Promotions to the All India Services during. I vacancy and (d) one Cadre for which no

. tate Service Of cers were eligible (Appendix-

the year 2007-08 were made in respect of 4%y the overall percentage of Cadres covered
Cadres/Sub-Cadres out of a total of 116 Cadresgfor preparation of the Select Lists of 2007) é th
Sub-Cadres. In addition, Selection CommitteeSCMs during 2007—-08 comes to 66.4%.

Diagram-3
Break-up of SCMs during 2006-07

5%

270/ _— 1 o
i /o Anos 139,
1970
SCM's Held B Nil Vacancy/None-eligible B Proposals not/incomplete received
B Subjudice/litigations M Vacancy not determined by GOI Previous SLs not finalised

M Could not be held
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Table 2
S. No. Particulars No. of Cadres/ Sub-cadres
1. | Select Lists for 2007 nalised 42
Select Lists of previous years nalized. 25
Review Meetings which were convened in pursuance of CAT/Court directions 8
(Appendix —XXIX)
Total 75

7. In respect of the remaining Cadres/Sub-recommendations, the Union Public Service
Cadres, Select Lists could not be prepared dygommission considered the service records of
to various reasons such as vacancies not beiti$592 officers during 2007-08 as compared
determined by the Government of India, Courtto 19,421 records considered during
orders/directions, seniority disputes, non-2006-07.
nalisation of select lists of earlier years and no . . .

. : Promotions in Central Services
receipt/delayed receipt of proposals from the State

Governments etc.(Refer Diagram 3). 11. The Commission considered 1,282 cases

8. During the year 2007-08, the Commissioninvolving 12,397 of cials for Promotion to
c.onvened 75 Selection Corﬁmittee Meetingsvarious posts under the Central Services. 445
including Review Meetings to prepare Sek_jchepartmentaI Promotion Committee Meetings

Lists for promotion to the All India Services agV€re convened during 2007-08 where 4,547

summarized in Table 2 (details in Appendix-Cf cials were recommended. During the

XXVII):  Selection Committee Meetings in Yéar 2006-07, the Commission considered
respect of three cadres xed but could not be held»253 cases involving 12,760 of cials. 353
due to various reasons. Selection CommittePepartmental Promotion Committee meetings
Meeting in respect of one cadre [Orissa\were convened where 4,016 of cials were
IAS(SCS)] was held but the Select List could nottcommended.

be nalized. Deputation/Absorption

% L.ISt of Cadres/Sub-ngres for which N912. The Commission considered 1,011 cases
meeting could be held during the year due to

non preparation of Select Lists of earlier yea volving 7,195 officials for Deputation/

r - . .
incomplete proposals, stay orders from variouiébsorptlon' 158  Selection Committee

courts, etc. are given in Appendix-XXX. Meetings were .c.onvened during 2007-08
where 313 officials were recommended.

Confirmation, Promotions & Transfers etc. During the year 2006-07 the Union Public

h ission handl K relati Service Commission considered 817 cases
10. The Commission handles work relating; . ing 6,661 officials. 94 Selection
to (i) Promotion to Central Services

.. . : C€S: Committee Meetings were convened where
and (ii) Deputation/ Absorption. During g

the year 2007-08, the Commission made131 officials were recommended.

recommendations in respect of 4,860Confirmation

officers/posts compared to 4,147 officers/

posts for which recommendations werel3. Conrmation of of cers appointed through
made during 2006-07. For making the saidhe Union Public Service Commission is no more
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within the purview of the Commission with Table 3

effect from June 1, 1999, as it is not necessary| s no. | Years Group A | Group ‘B’
consultthe Commission while making substantive 1. | Between 1-2Years 1 4
appointment or con rmation to any Group ‘A’ | 2. | Between 2-3Years 8 1
and Group ‘B’ posts, of any person recruited 3. | Between 3-4Years - 1
directly through the Commission to such Group| 4. | Between 4-5Years 2 -
‘A’and Group ‘B’ service or post. 5. | Between 5-10Years 1 -
6. More than 10 Years 1 -
Adhoc Appointments Total 13 6

; ote: The gures re ected above are those indicated by
14. The appointments made by the Govemmenme Ministries / Departments in the half-yearly report for

to various Group ‘A’ and Group ‘B’ posts the period ending December, 2007. Where the Ministries
pending recruitment of candidates through thée Departments have not submitted report for December,

.. . 2007, indicated in the half- | t for J ,
Commission aretreatedasadhocappomtmentag 07 hg\ljéet?egnltcai:n n the haf-yearly report for June

are required to be reported to the Commissiony 7 - winistry-wise break-up is given atAppendix-
by all the Ministries and Departments throughyyx.

monthly and half yearly returns. However, half
yearly returns from 58 Ministries/Departments

and Union Territories were not received during 18- Out of 4,547 of cers recommended for
the year as detailed in Appendix XXXI promotion during the year 2007-08, 586 of cers
' belonging to Scheduled Castes and Scheduled

15. During the year 2007-2008, 19 Ministries/ Tribes were recommended against 722 vacancies
Departments/Union Territories reported fresh€served for these categories. No Scheduled
adhoc appointments to 106 Group ‘A’ and 65Castes and Schedgled Tribes of cer could bg
o, . recommended against 136 reserved vacancies
Group ‘B’ posts. During the year 2006-07, 26 I . .

L _ | "~ because for non-availability of eligible candidates.
Ministries/ Departmgnts/ Union Terrltorles‘ However, 289 of cers belonging to Scheduled
reported adhoc appointments to 168 Group ‘Acastes and Scheduled Tribes categories were
and 68 Group ‘B’ posts. recommended for promotion within Group

‘A’ posts against unreserved vacancies where

16. '_A‘t the end of 200?'03’ 19 cases of adhog,geryation orders are not applicable. Ministry/
appointments were continuing for more than onepepartment wise break up is given at Appendix-
year. XXX,

Promotion through DPCs

32 58th (2007-08) Annual Report of Union Public Service Commission



Chapter 7 Representation of Candidates belonging to Schedule Castes, Scheduled Tribes,
Other Backward Classes and Physically Challenged

Chapter 7

Representation of Candidates belonging to Sched-
uled Castes, Scheduled Tribes, Other Backward
Classes and Physically Challenged

1. Candidates belonging to Scheduled Castebe reserved vacancies of 7 Scheduled Castes,
Scheduled Tribes and Other Backward Classds Scheduled Tribes and 9 Other Backward
(SC/ST/OBCs) were recommended by the Classes, 5 Scheduled Castes, 1 Scheduled Tribes
Commission by a relaxed standard as per rules fand 9 Other Backward Classes Candidates
various examinations. were recommended respectively. In respect of
Central Police Forces (Assistant Commandants)
Examination, 2006 against the reserved vacancies
2. During the year 2007-08, the Commission®f 93 Scheduled Castes, 26 Scheduled Tribes
were able to recommend candidates belongin nd 84 Other Backward Classes, 52 Scheduled

to Scheduled Castes, Scheduled Tribes and Oth Iastes, 23 Scheduled Tribes and 76 Other

Backward Classes for all the vacancies reser\%%‘:kward Classes Candidates were recommgnded
for them from all the examinations except for'©SPECtively. In respect of Combined Medical
indian Economic  Service/Indian Statisticalser\’ices Examination, 2007 against the reserved

Service Examination, 2006, Central Police Force¥2cancies of 28 Scheduled Castes, 15 Scheduled

(Assistant Commandants) Examination, 2006 ar;lt-fibes and 59 Other Backward Classes, 19

Combined Medical Services Examination, 2007>cheduled Castes, 13 Scheduled Tribes and
In respect of Indian Economic Service/ Indian®® Other Backward Classes Candidates were

Statistical Service Examination, 2006 again§gcommended respectively.

Recruitment by Examination

Table 1
2007-08 2006-07
Particulars Reserved Recom- Short- Recom- Reserved Recom- Short Recom-
Posts mended fall mended Posts mended fall mended
against against against against
reserved un- reserved un-
Posts reserved Posts reserved
Posts Posts
Recruitment | 803 (774 + 1%)* 28 21 812 803 09 10
by
Examination
96.51% 98.89%

*  Due to proposed operation of Reserve List for OBC candidates in due course.
# Out of 775 candidates recommended by the Commission, 176 candidates were those who quali ed at normal standard and the
Commission maintains reserve list for making recommendations equal to this number at a later stage.
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Category-wise number of candidates for Examinations

Direct Recruitment by Interview 6. Further, 3 Scheduled Caste candidates
and 16 Other Backward Class candidates were

3. Special efforts were made to recruit theecommended against unreserved posts. Details

candidates belonging to the Scheduled Castes, thg given in Appendix XXXV.

ScheduledTribes and the Other Backward Classes.

In addition to the usual advertisements and wid&. Comparative information in respect of posts

publicity through the media, a large numberreserved for Scheduled Castes/ Scheduled Tribes/

of eminent persons, authorities, institutionsgther Backward Classes and such candidates

including the of ce of the Commissioner for recommended during the year 2007-08 and the
Scheduled Castes and Scheduled Tribes Weﬁ?evious year 2006-07 is given in Table 3.

approached for obtaining the details of suitable
Scheduled Caste and ScheduledTribe candidategin |t is seen fromTable 3 that during the year 2007

several cases covering a wide range of disciplinesg the percentage of Scheduled Caste, Scheduled
Tribe and Other Backward Class candidates

4. The number of posts reserved for the .
Scheduled Castes, the Scheduled Tribes ah ommended against th.e posts re_served for them
creased over the previous year i.e. 79.5 percent

the Other Backward Classes and the candidat8§®

recommended against those posts during the yei#ing 2007-08 against 82.2 percent during 2006-
2007-08 are given in Table 2. 07. If Scheduled Caste, Scheduled Tribe and Other

Backward Class candidates recommended against
5. Thus, 34 candidates belonging to theunreserved posts are included, recommendations
Scheduled Castes, 28 to the Scheduled Tribes andre made for 87.1 percent of the reserved posts in

136 candidates belonging to the Other Backwar@007-08 compared to 95.2 percent during 2006-07.
Classes were recommended by the Commission

during the year 2007-08 against 249 posts reserved In other words, against 249 posts reserved
for them. for Scheduled Castes, Scheduled Tribes and
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Other Backward Classes considered during thibe reserved posts. This is slightly higher than

year 2007-08, recommendations were made fahe shortfall of 17.8 percent of the reserved posts
198 posts leaving a shortfall of 20.5 percent afuring 2006-07.

Table 2 Recruitment Finalized for the Posts Reserved for Scheduled Castes/Scheduled Tribes/Other
Backward Classes During 2007-08

Particulars SC ST OBC Total

1 Reserved Posts 41 39 169 249
2 Candidates applied against reserved vacancies 2,193 717 | 4,963| 7,873
3 Candidates called for interview 207 | 150 664 1,021
4 Candidates appeared in interview 132 94 438 664
5 Candidates recommended 34 28 136 198
6 Shortfall (details at Appendix XXV) 7 11 33 51
Out of item 6 above,

(i) Posts for which no such candidate applied (details at Appendix XXXIV) 2 4 3 9
(i) Posts for which no such candidate was found suitable out of the applied

candidates 5 7 30 42

Table 3 Number of Posts Reserved for Scheduled Castes/Scheduled Tribes/Other Backward Classes
and the Candidates Recommended

2007-08 2006-07
Particulars Re- SC/ST/ Short SC/ST/ Total SC/ Re- SC/ST/  [Short [SC/ST/OBC can-| Total SC/
served | OBC can- fall OBC ST/OBC served | OBCcan- | fall | didates recom- ST/OBC
Posts didates candi- candidates Posts didates mended against | candidates
recom- dates recom- recom- Unreserved |recommended
mended recom- mended mended posts
against mended against
Reserved against Reserved
Posts Un- re- Posts
served
Posts
Direct
Recruitment 249 198 51 19 2%7 545 448 97 71 5%
by Interview
Percentage 795 | 205 871 822 [17.8 952
(Percent)

* Includes SC/ST/OBC candidates recommended against unreserved posts.

In-Service Training to Candidates come up to the general standard. Duration of
Belonging to  Scheduled Castes/ in-service training ranged from three months
Scheduled Tribes/Other Backward to one year after their appointment to the post
Classes in the areas comprising the duties attached to

10, The C . ded | the post. Community-wise and duration-wise
’ € ommission —recommende 'N" distribution of Scheduled Caste/ Scheduled

service training to 13 candidates belonging tci_ ibe/ Other Backward Class candidates to
the Scheduled Castes, nine to the Schedule _ _ .
homthein-service trainingwas recommended

Tribes and 16 to the Other Backward Classe¥ - , i
who were selected for appointment on thePY the Commission during the year 2007-08, is

basis of relaxed standards so that they couddven inTable 4.
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Table 4 Community-wise and Duration-wise Distribution of Scheduled Caste/Scheduled Tribe/Other
Backward Class Candidates to whom In-Service Training was Recommended

Community-wise Candidates
Duration of In-service training

SC ST OBC Total

3 months 5 3 1 9

6 months 5 4 2 11

9 months 1 1 1 3

One year 2 1 12 15

Total 13 9 16 38

11. Further, in-service training was reco-recommended for appointment by the
mmended by the Commission to two personsCommission against the 10 posts reserved
with disabilities-one each belonging to thefor them through Direct Recruitment by
Other Backward Classes and general category. |nterview during the year 2007-08. Discipline-
wise number of posts reserved for persons with
disabilities and such candidates recommended
in direct recruitment cases, are given in
12. Six persons with disabilities wereTable 5.

Persons with Disabilities Recommended
for Appointment

Table 5 Discipline-wise number of posts reserved for Persons with Disabilities and such candidates
recommended during the year 2007-08

S. No. Discipline Number of posts reserved for Number of such candidates
Persons with Disabilities recommended
1 Engineering 1 -
2 Scienti ¢ and Technical 3 2
3 Non-Technical 3 1
4 Medical 3 3
Total 10 6
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Chapter 8

Disciplinary Cases

1. The following table (Table 1) shows thecases of reconsideration. During the year 235
number of disciplinary cases referred to theases were returned. Thus, out of the total 985
Commission, cases disposed of by them and th@ases, 767 cases were disposed of during the year
balance at the end in respect of the precedingaving a balance of 218 cases at the close of the
four years and the year under report. year.

2. During the year, the Commission received3. Details of charge/misconduct, group
985 disciplinary cases under Article 320 (3) (c) afise break-up of the of cers involved and
the Constitution of India and relevant Pensionthe Commission’s advice regarding penalties/
Rules, including 304 cases brought forwardiropping of proceedings/setting aside the
from the previous year (2006-07) which werepenalties already imposed are given in the chart
pending with the Commission as on April 1at Appendix XXXVI. The chart also shows
2007. This also includes 681 new cases, whiaghe number of cases, which were returned to
were received during the year. The Commissiorthe concerned Ministries/Departments/State
tendered their advice in 532 cases, including 1&overnments on various grounds.

Table 1.
Year No. of cases No. of cases No. of advice No. of cases Balance left at
pending at the received during letters sent returned during the end of the
commencement the year during the year the year year
of the year
2003-04 220 829 511 251 287
2004-05 287 995 581 322 379
2005-06 379 972 706 311 334
2006-07 334 854 622 262 304
2007-08 304 681 532 235 218

Table 2. Disciplinary cases dealt with during the year 2007-08

Subject No. of cases No. of No. of cases No. of No. of cases No. of
pending at cases disposed of cases out of effective cases in
commencement received during the pending advices in which Govt.
of the year during the year 2007-08 | atthe end which Govt. have not
2007-08 year of the year have taken communica-
2007-08 2007-08 decision till ted decision
31.3.2008 till 31.3.2008
Disciplinary casgs 304 681* 767 218 343 160
General
Disciplinary casgs

* Represents number of officers
**|ncludes 235 casesreturnedto Ministries/Departments/State Governmentfor completion of record or
procedures and 503 effective advices.
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AISe Q?rﬂiﬂ?xséi(exél:)vg“\//Sisetr(]jitahi/lhmz;rﬁ) tal5' Out of 503 cases (Refer Col. 15 of Appendix
P - WIS S XXXVI), where the Commission conveyed

532 cases in which the Commission tendered . : :
the advice. This Appendix shows that 80 casggelr considered advice, the Government passed

. . . orders in 343 cases accepting the Commission’s
involved charges of lack of integrity and 423 cases, . .
. advice. In the remaining 160 cases, orders/
were related to other charges of misconduct or ™~ ".". :
: o decisions of the Government are awaited. In

lack of devotion to duty. Out of the remaining 29

cases, the Commission advised to hold de-nov 3 cases, involving 12 of cers, in respect of

proceedings in two cases, in 16 cases advicevx)l?om ag:lwce (.)f the _Commlssmn had been
miscellaneous nature was communicated and mmunicated in previous years, orders pa_ssed
11 cases earlier advice was reiterated. In resp Xtthe Gpvernment were r.10t‘|n accordance with

of the 80 cases involving allegations of lack &Pe advice of the Comml_ssmn. Out of these
integrity, the Commission advised imposition oftNI"€en, four cases pertain to the year 2003-04,
major penalties in 72 cases and minor penaltif@Ur cases to 2004-05, two cases to 2005-06 and
in 6 cases. As regards 423 cases belonging”i_&ee cases to 2006-07. Details of the cases are
the other category, the Commission advise@Ven in Chapter 10.

imposition of major penalties in 201 cases an
minor penalties in 141 cases. In the remaining 02
cases of category involving allegations of lack . i .
integrity and 81 cases of category not involvin ommission for advice were found incomplete.
allegations of lack of integrity, the Commissio uring the year under report about 23.85% of

held that either the charges had not been prove‘él1e cases had to be returned to the Ministries/

or the allegations proved were not of such a naturgePartments/State - Governments  either ~ for
as to call for imposition of a formal penalty andul lling the prescribed procedural formalities or
the Commission, therefore, advised droppinéor supply of relevant documents etc. A careful

of the proceedings or setting aside the penalﬁFrUti”y of the case records at the initial stage
already imposed. would obviate delays in nalization of the cases.

The Commission would like to point out
at a large number of cases received in the
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Chapter 9

Delays in Implementing Advice of the
Commission

1. Despite repeated observations made kyear though more than one year had elapsed from
the Commission in their earlier reports, varioughe date of recommendation (see Diagram 1).
Ministries/Departments of the Government take

a long time in implementing the Commission’sS: _ o _ _
the importance of avoiding delays in making offers

The Commission would like to emphasize

advice.
of appointment to candidates recommended for
Delay in Offers of Appointment to appointment.
Candidates Recommended by the
Commission through Direct Recruitment Delay in notification of Recruitment
by Interview Rules

2. In respect of 60 cases, offers of appointmeAt Recruitment Rules approved by the
to candidates recommended by the Commissiofommission are required to be noti ed within
earlier were delayed by the Ministries/ 10 weeks. It is observed that there has been
Departments for more than one year (refer tcconsiderable delay on the part of the Ministries/
Appendix XXXVIII). In 3 such cases, offers of Departments in notifying the Recruitment Rules
appointment were issued after a period of morenalized in consultation with them. During the
than one year. In the remaining 57 cases, eitker ttyear 2006-07, there were 583 cases pending
offers of appointment had not been made or theoti cation for more than a year after these were
requisite information have not been furnished byapproved by the Commission. As against these
the Ministries/ Departments till the close of the583 cases pending in the year 2006-07, there
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were 573 cases pending for more than one ye&ét The Commission is of the rm view that
for noti cation during the period under report. candidates recommended by it should not be
Out of these 573 cases, recruitment rules hawvequired to wait for years for the receipt of
not been noti ed in 151 cases despite a time lathe offers of appointment from the concerned
of over ve years, in 93 cases of over four year$finistries. It is also noted that in many cases,
in 85 cases of over three years, in 94 cases of ogandidates selected by the Commission, in the
two years and in 150 cases of over a year. Thweantime, secure placement elsewhere and do
Ministry/Department-wise details are given innot become available for appointment under the
Appendix—XXXIX. The delay in noti cation Governmentthus rendering the whole exercise of
by the Ministries/Departments vitiates the veryselection of such candidates futile and infructuous.
basis of the recruitment process for civil postsThe Commission would like to reiterate the

services. need for devising suitable measures to ensure
' _ that recommended candidates are issued offers of
Delay in offers of appointment to appointment as quickly as possible.

the candidates recommended by the
Commission on the basis of results of
various examinations

5. There were 167 cases, as compared to
last year's gure of 139 cases, where offers of
appointment to the candidates recommended by
the Commission on the basis of results of various
examinations were delayed by the Ministries/
Departments (Appendix XXXVIII). Of these

167 cases, as many as 91 cases [as compared to last
year gures of 71 cases] were such where offers of
appointments were yet to be made even though

a period of more than one year had elapsed since
the recommendations were made. Out of these
91 cases of delay of offer of appointment, in 10
cases [as compared to 29 cases of last year] offer
of appointment has been delayed and not yet
been made for more than 3 years. In 81 cases [as
compared to 42 cases of last year] the offer of
appointment has been delayed and not yet been
made for 1 to 3 years.
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Chapter 10

Non-Acceptance of the Commission’s Advice by
the Government

Appointment to the posts of Chairman, 1.3. The Department further took up the
Member-Secretary and Member (Official) matter with Department of Personnel and
in the Commission for Agricultural Training (DoP&T) stating that it was a t case
Costs & Prices (CACP), Department of in which Government might not accept advice
Agriculture and Cooperation of the Commission. In reply to the reference

received from DoP&T, detailed comments of
1.1 A request was made by Department ofhe Commission on the proposal of Department
Agriculture and Cooperation for Exemption of Agriculture & Cooperation was furnished
from Consultation of UPSC for appointment Vide letter dated June 17, 2003 reiterating the
to the posts of Chairman, Member-Secretar)pommission’s position of not agreeing to the said

and Member (Of cial) in the Commission for Proposal.The DoP&T, again speci cally requested
Agricultural Costs & Prices (CACP). the Commission to comment on the aspect as

to whether the posts in question are covered as
1.2 The Commission considered the requesexempted category under Item ‘3’ of Schedule-1
of the Department carefully. The Commission,of the UPSC (Exemption from Consultation)
however, noted that (a) The CACP was, asRegulations, 1958.

reported by the Department, a permanent body

since 1970 and hence required a structured systen Lhe mﬁtter(;/va_s ege:cmined;n;he Commission.f
for lling up its posts, for which consultation 52s€d on the admitted facts of the Department o

- e - Agriculture & Cooperation that the Commission
with the Commission was required, (b) As CACP . . .
) : : h or Agricultural Costs and Prices (CACP) is an
IS an mdependept .adV|sory bod_y, 'F il meethxcl?Jded Attached Of ce” of the I(Departr)nent
tstt i Com_mlss_lon, % CEnsmmie] |'D’Ody’of Agriculture and Cooperation, a non statutory
% cqnsult_ed 1 g g s 9es, enablebody the Commission observed that CACP is a
functlo.nall IMEEPEREENEe @F e SACE (@ th.enon-statutory body and no specic resolution
Co(;nmlsspn IS tITe nicessary ”;(_EChaE' s issued by the Ministry to keep the posts of
and experience to Il up the posts taking ey irman and Members outside the purview of

help of gppropriate adViSO_rS'_AcfzordinglytheCommission.DoP&Twasadvisedaccordingly
the Commission found no justication for \;qea jetter dated July 29, 2003.

exempting the posts from Consultation with

UPSC and the decision of the Commission wag.5 Anotherreference was received from DoP&T,
communicated to the Department on Januaryvherein it was stated that Iltem (3) of Schedule-1
14, 2002. The Department of Agriculture andof UPSC (Exemption from Consultation)
Cooperation vide letter dated May 6, 2002 agairRegulation, 1958 does not seem to indicate that
requested to reconsider the advice tendered iy Commission or Board etc. should necessarily
the Commission. The Commission reiteratedhave a statutory character for being eligible for
their position of not agreeing to the said proposahis exemption. They further added that the

vide letter dated July 31,2002 as the Departmes@id Regulation does not speak of making any
cited no new facts or Rules. speci ¢ resolution for the purpose of keeping
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posts in such a Commission, Board etc. outsidgppointment to the Posts of Chairman, Member
the Commission’s purview. On these grounds th€Secretary) and Member (of cial) in the CACP
DoP&T again requested to reconsider the matteciting the reasons in detail.

and sought approval of the Commission to the

proposal of the Department of Agriculture andl.8 The Department of Agriculture and
Cooperation for treating the posts of ChairmanCooperation again approached the Commission
Member (Secretary) and Member (Of cial) in @long with legal opinion on the issue. The
CACP as exempted from the purview of the Ministry of Law stated that the post in CACP
Commission. As no new facts or Rules were citegan legally be kept outside the purview of the
in the letter, the Commission reiterated its earliecommission or in other words it shall not be
position of not agreeing to the said proposal vidéecessary for Commission to be consulted. The

Commission’s letter dated September 8,2003. Department had conveyed the legal opinion to
DoP&T who while reiterating their stand that the

1.6 The DoP&T again approached theposts in CACP are exempted from the purview
Commission stating that Item (3) of Schedule-bf the Commission under Item-3 of Schedule-I
of UPSC(Exemption from Consultation) of UPSC (Exemption from Consultation)
Regulations, 1958 as amended from time to tim@egulations 1958, advised the Department of
supports the case of Department of Agricultur@griculture and Cooperation to take up the
and Cooperation and their interpretation is thaimatter once again with the Commission for

the posts in question in CACP are covered undegomments along with the advice of the Ministry
Item (3) of Schedule-l of U.RP.S.C. (Exemption of Law.

from Consultation) Regulations, 1958 and the
present case is not a question of exemptin.9 The request of the Department was again
these posts in CACP from the Commission'seconsidered by the Commission in the light of
purview but merely of con rming that they are the advice tendered by the Ministry of Law and
covered under Item (3) of Schedule-I of UPSCalso the Government of India Resolution dated
(Exemption from Consultation) Regulations, 8" January, 1965, setting up the Agricultural Prices
1958. Accordingly, DoP&T requested for Commission (now renamed as Commission for
con rmation of their view. Agricultural Costs and Prices). The Commission
held that they have been giving exemption to
1.7 The Commission, on in-depth examination,posts only in statutory bodies and the CACP
observed that for strict implementation of Itemjs categorised only as an “Excluded Attached
No. (3) of Schedule I of UPSC (Exemption from of ce” of the Department of Agricultural and
Consultation) Regulations, 1958, a Commissiorcooperation, not a statutory body. The posts
or a Board etc. should necessarily have statutoy CACP, therefore, do not qualify for being
character and a specic item should also bgyempted from the purview of the Commission.
included in the resolution for fullling the The Commission, therefore, vide letter dated
conditions for exemption from the Commission'Specember 16/17, 2004 reiterated their earlier
purview. Hence, conrmation of the view position of not agreeing to the proposal of the
of DoP&T that these posts are covered Undebepartment of Agriculture and Cooperation

from Consultation) Regulations, 1958 was not

possible. Accordingly, the Commission vide letted.10 The Department of Agriculture and
dated November 10, 2003 again reiterated theiCooperation, again took up the matter with the
earlier decision of not agreeing to the proposatommission enclosing a copy of the DoP&T’s
of Department of Agriculture & Cooperation O.M. dated June 13, 2005. The Department of
for Exemption from Consultation of UPSC for Personnel & Training vide O.M. dated June 13,
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2005 conveyed their decision to treat the posts &epartment. The Commission vide letter dated
exempt from the Commission’s purview in termsMarch 16, 2007 informed the Department of
of proviso to Article 320 (3) of the Constitution Agriculture & Cooperation that in case no reply
and Item (3) of Schedule | to the UPSC was received by March 30,2007,the matter would
(Exemption from Consultation) Regulations, be treated as non-acceptance of the Commission’s
1958 to the Department of Agriculture & Co- advice. As no communication has been received
operation. It was stated by the Department thafrom the Ministry, the Commission vide letter
with the resolution of the pending issue, thedated April 16, 2007 informed the Department
Department of Agriculture & Cooperation had that the Commission have decided to treat the
recast the draft Recruitment Rules for the postgroposal of the Ministry for framing of the RR's

of Chairman, Member (of cial) and Member for the posts of Chairman, Member (of cial) and
(Secretary), CACP based on the guidelines laiember (Secretary) formally returned.

down by the DoP&T and requested for the
concurrence of the Commission on the draf
Recruitment Rules.

+1.14In view of the Department of Agriculture

and Cooperation’s position on the matter as
brought out in the preceding paragraphs, the
1.11The Commission vide letter datedCommission considers thatthe Department have

January 30, 2006 informed the Department oftot acted in accordance with the Commission’s
Agriculture & Cooperation that the proposal of advice. Further, the Department of Personnel and
the Department to treat the posts of Chairman]raining, by conveying their decision vide O.M.
Member (of cial) and Member (Secretary) hagdated June 13,2005, to treat thg posts as exempted
not been concurred by the Commission. Whilefrom the Commission’s purview in terms of
the DoP&T had decided to treat these posts ifProvisiontoArticle 320(3) of the Constitution and
the CACP as exempted from the purview of the!€m (3) of Schedule-I to the UPSC (Exemption
Commission, the Department had not con rmed fom Consultation) Regulations, 1958, have acted
categorically the non-acceptability of the advic@9ainst the advice of the Commission. Since
of the Commission. Without such a categoricaf"€ O-M. issued by the Government is not in
decision, the Department's contention that the¢cordance with the advice of the Commission,

pending issues had been resolved did not appd |shhas been treated 35_6‘ case of non-acceptance
to be true and needed clari cation. To sort out the® the Commission’s advice.

pending issue, it was decided to hold a meetingaction under Rule 9 of the CCS (Pension)

Rules, 1972 against an officer belonging

1.12 Accordingly, a meeting was held on Marc 0 Income Tax Department

24, 2006 with the representative of the Ministry.

The representative of the Ministry stated that the 1 Disciplinary proceedings were instituted
DoP&T had agreed to exempt those posts fromagainst an of cer belonging to Income Tax
the purview of the Commission. He was asked t®epartment, Ministry of Finance under Rule 14
send a formal letter in reply to the Commission'sf the CCS (CCA) Rules, 1965 on the charge
letter dated January 30, 2006 explaining the fadfisat he (i) passed assessment order without
as in such a situation, this case becomes a cesaducting proper investigation, ignoring lines
of non-acceptance of the Commission’s advic&f inquiry suggested in the Appraisal Report and
Ministry’s Representative also agreed that thelindly accepted the assessee’s version and omitted
proposal sent by them for framing the RRs ofthe discussion or the important items of seized
those posts should be withdrawn. materials; (ii) did not carry out any investigation
and made perfunctory and slipshod assessments;
1.13However, despite number of reminderS(iii) deliberately and wrongly summed up the
no communication was received from themarriage expenses of the son of the assessee and
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willfully and deliberately avoided the valuationproved as they observed that the share holding
of residential house property of the assesseempanies were very much in existence duly
(iv) passed assessment orders without necessacgrporated and registered with the Registrar of
veri cations of loans, sundry creditors andCompanies having audited accounts, particulars
capital balances and (v) did not cause adequatetheir income tax assessments and the mode of
investigation to verify the genuineness of thenvestment by cheque and that the question of
investments made in the share capital. The inquirgddition of any investment in the case of assessee
of cer held the Articles (i) and (v) as totally companies cannot arise. Keeping in view that
proved, Article (ii) as substantially proved, Articlenone of the Articles of charge is proved against
(iif) as partly proved and the Article (iv) as nothe Charged Of cer, the Commission were of
proved. In March, 2004 the Ministry of Finance the view that the Charged Of cer be exonerated.
made a reference to the Commission seeking thefrccordingly, advice of the Commission was
advice along with a tentative decision to imposeommunicated to the Ministry on February 9,

a cut in the pension of the Charged Of cer. The 2005.

Commission after taking into consideration all

the facts and circumstances of the case, obserded In September, 2005 the Ministry made a
as regards charge (i) that the Charged Of cer iffesh reference seeking reconsideration of the
his capacity as Assessing Of cer was dischargigvice of the Commission disagreeing with the
quasi-judicial duties and it could not be said thaidings of the Commission stating that the action
he erred in making addition by taking a viewOf the Charged Of cer in not conducting proper
which he ought not to have taken and that therdnvestigation, ignoring lines of inquiry suggested
had been no evidence whatsoever on record t# the Appraisal Report, blindly accepting the
prove that the Charged Of cer was in |eagueassessee VerSion, Omlttlng to discuss important
with the assessee or he had any mala de intentioliems of the seized material referred to in the
Therefore the Article (i) of the charge was held agPpraisal report, and making weak additions even
not proved. As regards Article (i) the Commissiorin sensitive cases cannot be termed as negligence;
held the same as not proved as the Commissidhat mala de motive can be reasonably inferred
observed that the Charged Of cer had takenffom the actions of the Charged Of cer on the
abundant precautions to safeguard the interest Bgsis of circumstances and facts on records; that
the revenue and that the assessment order pasgegsi-judicial authority can be administratively
by the Charged Of cer was not prejudicial to the questioned if the action is not bona de and if
interest of the revenue. As regards Article (iii) théhere was something to show that such actions
Commission observed that the rst part of thewere motivated by extraneous consideration with
Charge has a|ready been held as not proved BWIeW to impal’t undue favour to the assessee and
the Disciplinary Authority. As regards the secondhat the issue in question is the Charged Of cer’s
part, the Commission held the same was nghisconduct and not whether there was actual
proved as they observed that the CO was righss of revenue or whether remedial action was
in referring the matter to the Assessing Of ceftaken by the departmental subsequently. The
of the wife of the assessee to consider the issgemmission after reconsideration of all the facts
of under statement of investment in the properuﬂnd circumstances of the case observed that while
and that the onus of referring the matter to thesuggesting reconsideration, the Disciplinary
Valuation Cell lied on the Assessing Of cer ofAuthority  had not brought to the notice of
the wife of the Assessee. Article (iv) was ndhe Commission any new facts or point of law
considered by the Commission as the |nquiryvarranting reconsideration of the advice of the
Of cer and the Disciplinary Authority held Commission already tendered and reiterated their
the same as not proved. As regards the ArticRarlier advice to exonerate the Charged Of cer
(v), the Commission held the same also as néf the charges framed against him. Accordingly,
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advice of the Commission was communicated t@art of the academic year at the originally agreed
the Ministry on May 29, 2006. rates, as the tender for rates had been invited for
the whole year and as Chairman of the Purchase

2.3 In June, 2007 the Ministry of Finance committee, which allowed upward revision of
passed an order imposing 20% cut in the pensi@tes on the ground of a spurt in prices and as
of the Charged Ofcer for a period of ten g very senior of cer responsible for the overall
years, in disagreement with the advice of thgypervision, had a higher responsibility than

Commission. the junior of cers who were members of the
: Committee. The Commission also observed

.2'4 Slr!ce LUS @) passed by the (;overnme%at even if the contention of MOS regarding
is not in accordance with the advice of theth? quantum of supplies contracted to be made

Commlssm;n, ks fhtis tc):een t_rea_teo! asd? casebg; the suppliers is accepted for argument’s sake,
hon-acceptance of the LOMMISSION'S adVICE.  hare would still be no justi cation for not going

Disciplinary ~ proceedings instituted through the process of inviting fresh tenders for
against an Officer belonging to Indian additional quantities instead of procuring supplies
Administrative Service fromthe same suppliers paying amuch higher price

without fresh tender. Therefore, the Commission
3.1 Disciplinary proceedings were institutecheld the Article | of the charge as proved. As
against an ofcer belonging to Indian regards Article Il of the charge the Commission
Administrative Service by the Government ofobserved that the orders for revision of rates were
Maharashtra under Rule 8 of the AIS (D&A) issued by the MOS without even securing the
Rules, 1969 on the charge that () he caused g leaf of Purchase Committee endorsement
loss of Rs.5,10,825/- to the Government by and that it appeared that the MOS colluded with
unauthorisedly grantingincreasesinthe sanctiondlte suppliers to create a situation of stoppage of
rates to the suppliers concerned in respect of theupply and then ordered upward revision of rates.
commodities to be supplied to Schools in spitén view of the above the Commission held the
of the existence of an annual contract for thérticle Il as fully established. As regards Article
supply of these commodities & in spite of therdll of the Charge the Commission observed
being no provision in the agreement; that (II) hethat the same was established to the extent that
committed serious nancial irregularities in theMOS did not get expert opinion on the different
purchase of commodities to be supplied to th@ptions available before approving the proposal to
Schools and Hostels by increasing rates of variqusrchase the Scienti cTest Series directly without
commodities exorbitantly and unauthorisedly and@joing through a competitive process. In the light
that (111) he committed serious administrative anaf the above ndings the Commission considered
nancial irregularity by according the approval tothat the ends of justice would be met in this case
the proposal of the project of cers for purchasingf the penalty of reduction of pay by two stages
the question paper sets for the students of Schoaisthe time scale of pay for 2 years with further
under his control. In June, 2005 a reference in thetipulation that during the period of reduction he
case was received from the Govt. of Maharashtrveould earn increments of pay and that on expiry
seeking advice of the Commission along with af this period the reduction would not have the
proposal to impose the penalty of ‘Censure’. Theffect of postponing his future increments of
Commission after taking into consideration alpay, is imposed on the MOS. Accordingly, advice
the facts and circumstances of the case obsereddthe Commission was communicated to the
in respect of Article | that the records did notGovernment of Maharashtra on June 12, 2006.
show any effort made by the Charged Of ce
to persuade or coerce the suppliers to continud-2 [N April, 2007 the Government of Mahara-
supplying the requirements for the remainingshtra passed an order in this case imposing the
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penalty of ‘Censure’on the MOS in disagreemenfurther secured advice to the contractor in view
with the advice of the Commission stating thatof the fact that the land acquisition process was
the State Government was of the view that thegot stalled for some time; that he mechanically
penalty advised by the Commission would be to@ontinued to pass RA bills as they were presented
harsh compared to the charges proved against ttee him; that his explanation was that the Chief
of cer. Engineer was personally responsible for the
consequences of accepting the tender before the
3.3 Since the order passed by the Statnd became available and the Assistant Engineer
Government is not in accordance with the advice:oncerned was personally responsible for ensuring
of the Commission, this has been treated as a caggt RA bill were presented only after the materials
of non-acceptance of the Commission’s advice.were actually collected. The Commission also
observed that while the contention of the Charged
Of cer that he had no choice but to act in the
manner he did was true, it did not mean that the
Executive Engineer who comes in between can
4.1 Disciplinary proceedings were institutediake leave of his common sense and let his mind to
against an ofcer belonging to Central have a snooze;that as the land acquisition process

Engineering Service under Rule 14 of the ccsgot stalled the Charged Of cer should have
(CCA) Rules, 1965 by the Ministry of Urban immediately reviewed the situation and taken a
Development on the charges under Article Ifresh view on the continuation of the materials’
that (i) he allowed payments by way of secure@rocurement in consultation with the superiors
advance and agreement items when no work (ﬂ.nd that his failure to do so de n|te|y re ected
Water Bound Macadam and boulder was dondis lack of devotion to duty. The Commission
during his total incumbency and also neitheh€ld the Article | of the Charged proved to that
recovered the secured advance paid within thre@xtent. As regards Article Il of the Charge, the
months nor recorded any reason; (i) particularsommission observed that there was no need
and location of stacks etc. were not mentioned® Pay secured advance for collecting an item
making it impossible to retrace the samé@f material that was not mentioned at all in the

Subsequenﬂy thereby Violating the provision Oﬁontract in view of the fact that no eXtraOI’dinary
CPWD Manual and (jii) he failed to get the situation actually existed and 90% of the stipulated
quantity; account of road metal maintained induantity of stone aggregates had been secured
the prescribed Form. Under Article Il it was @lready and that material was in any case put
alleged that he made payment of stone bouldefd use only three years later. The Commission
which was in excess of requirement as almost &€ld the Article Il of the charge to that extent.
the quantities of various sizes of stone aggregakt@wvever, the Commission held that the Charged
as per agreement had been pa|d by him by W@f cer could not be held reSponSible for the loss/
of secured advance and against the agreeméfferage of material. In view of the above, the
items_ A reference in the case was made to tr@ommiSSion COﬂSidel’ed that the endS Of jUStice
Commission by the Ministry in April, 2006 along Would be met if the penalty of ‘Censure’ were
with a tentative decision to hold ingredientimposed on the Charged Of cer. Accordingly,

(i) of Article | as proved and Article Il as fully advice of the Commission was communicated to
proved and to impose a formal penalty on théhe Ministry on November 30, 2006.

Charged Of cer. The Commission after careful
consideration of all the facts and circumstance
the case observed that the Charged Of cer as
responsible senior of cer should have applied h
mind and consulted his superiors before grantin

Disciplinary  proceedings instituted
against an Officer belonging to Central
Engineering Service (Civil)

%‘2 In August, 2007 the Ministry of Urban

evelopment passed an order imposing the
genalty of recovery from pay of loss at the rate
Rs.1000/- per month spread over a period of
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three years, in disagreement with the advice afuring the tenure of the Charged Of cer as
the Commission. ROC. The Commission, therefore, arrived
at the decision that ends of justice would be
4.3 Since the order passed by the Governmenset if the proceedings were dropped and the
is not in accordance with the advice of theCharged Of cer be exonerated of the Charges
Commission, this has been treated as a casef@fmed against him. Accordingly, advice of the
non-acceptance of the Commission’s advice.  Commission was communicated to the Ministry

Disciplinary proceedings against an on October 26, 2005.

Officer belonging to Indian Company

. 5.2 In April, 2006 the Ministry made a fresh
Law Service

reference seeking reconsideration of advice of

5.1 Disciplinary proceedings were institute h_e _Cqmmission in_ iz EeEe SR that_the
under Rule 14 of the CCS (CCA) Rules, 1965 isciplinary Authority had not agreed with

by the Ministry of Law, Justice and Companythe advice of the Commission to exonerate

Affairs against an of cer belonging to Indianthe (;harggd Oresie Vb CommBsen s
Company Law Service on the charge that(:on5|derat|on of the case afresh observed that

he misused his of cial position by allowing alt had already addressed all the issues involved
relative of his subordinate to set up a counte .the S il tendgrlng el advpe 2 il
inside the premises of of ce of Registrar an inistry and that Disciplinary Authority had

9t brought out any new facts or points of

to transact private business to sell endors i hich had not b
share transfer forms and other related forms. g O ahy NeW evidence, which had not been
considered earlier by the Commission while

October, 2004 the Ministry made a reference . :
to the Commission in the matter along with exo_neratlng the Char_ge_d O cer. Accordl_ngly,
a tentative decision to impose a major penalt dvice of the Commission was communicated

on him. The Commission after taking in to n October 27, 2006 to the Ministry reiterating

consideration all the facts and circumstancélgl,fe'r earlier advice to exonerate the Charged
of the case observed that the evidence 09 el

record established that till August 1994 th%.B In September, 2007 the Ministry passed an

endorfsement of share transfer forms used to %?der in this case imposing 10% cut in monthly
done in the stock exchanges and from then o

ion of the Charged Of cer f iod of 5
there was a change in the procedure; that thou egrsslon orthe -harge ceriora period o

the changed procedure had not been brough '

on record it appeared that it was to the effect 4 Since the order passed by the Government
that endorsements would be done in the of C€is not in accordance with the advice of the
of the ROC, Ahmedabad; that subsequently acommission, this has been treated as a case of

further change was brought about and a privatgon-acceptance of the Commission’s advice.
agency was allowed to sell share transfer forms

from within the of ce premises; that since thisPisciplinary  proceedings  instituted
practice was illegal, obviously there would be ng9ainst an Officer belonging to Central
of cial record of introduction of that practice; Secretariat Service

that there was also no clarity in the evidence as

to when this practice was introduced, whether®-1 _D|SC|pI|nary proce_edlngs Were |nst|tute_d
against an of cer belonging to Central Secretariat

it was introduced around 1994 itself or later. On .
the basis of the above facts, the Commissiopc!Vice under Rule 14 of the CCS (CCA) Rules,

concluded that the charge was not establisheg?©> O" the SEiEE WL (02 GHile TErde as
because there had been no evidence on recoldfPUY Chief Assayer of Madras Gold Colle_ctlon
to establish that the practice was indeed start&f"tre (1) took away gold formed out of spillage
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arising from melting of merchant bars into sippeDepartment of Personnel and Training in the
bars and gold recovered through the process éfon’ble High Court of Delhi. The High Court
departmental recovery; (lI) did not perform vide their order dated January 31, 2005 directed
supervisory duties and failed to maintain Accounthie Hon’ble Tribunal to return its ndings on
Registers and fabricated the Merchant Goldhe merit of the controversy between the parties.
Account Register for Slipper Bar Register; (lll) Eventually the Hon’ble Tribunal vide its order
cheated Gold Merchants by delivering gold at aated July 29, 2005 quashed the penalty order
lower percentage and cheated the Governmerdated February 19,2003 with the observation that
by delivering gold at higher percentage of neit was established beyond any pale of controversy
gold contents; (IV) opened strong room of Goldthat the disciplinary authority inadvertently
Centre; (V) accepted the job of preparation offell into an error in taking into consideration
silver medals for Tirumala Tirupati Devostananthe ndings pertaining to the order, which was
without the consent of General Manager andorospective in nature. The tribunal had also
(VI) used un-parliamentary language in of cialmade it clear that nothing would restrain the
correspondence and failed to carry out thalisciplinary authority from passing a fresh order
lawful orders of superior authority. The inquiry taking into consideration the facts as observed
of cer who conducted inquiry in this case held by the tribunal. In June, 2006 the Ministry of
the charges (I) to (IV) as not proved, ArticlePersonnel, Public Grievances and Pensions,
V as proved and Article VI as partly provedDepartment of Personnel and Training made a
The Disciplinary Authority disagreed with the reference to the Commission seeking advice after
ndings of the Inquiry Of cer and held Articles obtaining concurrence of the Department of
I to 1l as proved and Article IV as partly proved.Legal Affairs to pass orders in compliance with
In February, 2002 a reference was made to thiae CAT'’s order, along with a proposal to impose
Commission seeking their advice in this cassuitable major penalty on the Charged Of cer.
The Commission after taking into considerationThe Commission observed that the order dated
all the facts and circumstances of the case hdahuary 30, 1991, which was said to have been
the charges against the Charged Of cer in Articleviolated by the Charged Ofcer, was non-
| to VI as proved partly and considered that theexistent at the material time of the charges i.e.
ends of justice would be met in this case if theluring 1989-90 when the substantial parts of the
penalty of reduction of pay by six stages in thenisconduct were alleged to have been committed
time scale of pay for a period of 3 years on thby the Charged Of cer. Precisely for this reason
Charged Of cer with further direction that he alone, holding the Charged Of cer guilty of
would not earn increments of pay during thehaving violated the procedures contained in the
period of reduction and on the expiry of suchsaid order dated January 30, 1991 was illogical,
period of reduction, it would have the effect besides being legally unsustainable when the said
of postponing his future increments of pay, i©rder did not have any relevance to substantial
imposed on the Charged Of cer. Accordingly, parts of the charges which pertained to the period
advice was communicated to the Ministry onpreceding January 30, 1991. This conspicuous
November 14, 2002. In agreement with the legal defect in the Charge Memorandum would
advice of the Commission, the President imposekdave been a suf cient ground for remitting the
the penalty on the Charged Of cer vide order case back to the Disciplinary Authority at the
dated February 19, 2003. initial stage itself. The import and implications
of the Charged Of cer's plea that the order
6.2 Aggrieved by the penalty order the Chargedjated January 30, 1991 had neither been cited as
Of cer challenged the same in CAT. TheTribunal prosecution document noritwas produced during
quashed the penalty order vide their order dateghe enquiry proceedings were not duly considered
May 19, 2004. This order was challenged by thom the legal point of view and, rather, apparently
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ignored. This legal defect remained unattendedPersonnel and Training passed an order in this
The above defect/in rmity was pointed outto the case, imposing the penalty of reduction of pay
disciplinary authority through the Commission’sof the Charged Of cer by six stages in the time
advice letter dated November 14, 2002. But thescale of pay for a period of 3 years with further
Disciplinary Authority issued the order dateddirection that he would not earn increments of
February 19, 2003 imposing the penalty on thepay during the period of reduction and on the
Charged Of cer, as advised by the Commissiorexpiry of such period of reduction, it would have
Since the penalty order had been found to behe effect of postponing his future increments
unsustainable, the Hon’ble Tribunal quashed thef pay, in disagreement with the advice of the
same. In the light of the above, the CommissiorCommission.

held the view that the appropriate course of

action under the existing circumstances would.5 Since the order passed by the Ministry is not
be for the disciplinary authority to issue a fresk accordance with the advice of the Commission,
order to drop the proceedings without prejudicethis has been treated as a case of non-acceptance
to further action, which might be considered, byof the Commission’s advice.

the disciplinary authority. Accordingly, adv'ceDiscipIinary oroceedings against an

of the Commission was communicated to theOfficer belongina to Indian Foreian
Ministry on August 18, 2006. ging 9

Service deemed to be an action

6.3 In October, 2006 a fresh reference wa§nder CCS (Pension) Rules, 1972 on
received from the Ministry seeking reconsideratiofP€rannuation

of the advice along with an Article-wise analysi?1 Disciplinary proceedings were instituted

of the charges against the Charged Of cer. The inst an of cer belonaing to Indian Foreian
Commission after considering the case observ%ga' st an orcer belonging 1o lan Foreig

- : N ervice under Rule 14 of the CCS (CCA)
that the analysis had neither any signi canc ules, 1965, which was deemed and continued

nor relevance to the grounds on which the be action under Rule 9 of the CCS (Pension)

Commission arrived at the decision on the meriE;LII 1972 after hi i i
of the case afresh and, accordingly, conveyed t ©s, < aner nis superannuation, on the
basis of nine articles of charge. The inquiry

advice to the disciplinary authority on August 18bf s=r e fauiizs) e 1 demes el dhe

2006. The Commission were of the view that,” ° le of ch | 4 and th icl ¢
rather than drawing the substantive inference,th%rt'c S B CIEIE]E U, 65 [PEEE) EM UiE EEES @

disciplinary authority appeared to have taken 8harge Il VIl 'and VIl as partly proved and the

myopic view of the Commission’s observationg€maining articles as not proved. A reference in

because the essence of the Commission’s advﬂ?g (_:ase _seeking advice of the C_:ommission_was
received in July, 2004 on the basis of the Article

to the disciplinary authority was to take further hat he whil : b d larad
action as deemed proper in the circumstances gl 0 el SRR EE ARSI (R G e,

the case but only after removing the conspicuoudUrchased arms and ammunition in the name of
legal defect or inrmity in the proceedings self and wife and concealed information from the
initiated against the charged of cer. ThereforeMinistry; Article 1I, that he drawn inadmissible
the Commission were of the considered view thaPA for local tours in respect of his spouse to the
there was no justi able ground that may warranXtent of US$ 637.50; Article VII, that he traveled
reconsideration of the advice as tendered by tHE°™M Belgrade to Delhi by unauthorised route

Commission on August 18, 2006. Accordinglyresumng in pecuniary loss to Government to the
advice was communicated to the Ministry onextent that he purchased tickets for unauthorised

November 29, 2006. sectors and Article VIII, that he availed of home
leave fare in respect of his nancially independent

6.4 In March, 2007 the Ministry of Personnel,son who performed his return journey beyond

Public Grievances and Pensions, Department 6fx months of his outward journey without
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Ministry’s sanction. The Commission after takingavailed of his home leave passage in November —
into consideration all the facts and circumstanc&ecember, 1998. However, since the tickets were
of the cases held the ingredient under Article hot used, no nancial loss suffered by the Gouvt.,
that the Charged Of cer purchased arms andut mala de on the part of Charged Of cer was
ammunitions without reporting the transactionclear because he was informed that his Leave
to the MEA and attempted to bring into India Travel Concession was not due. Financial loss
ammunitions some of which were prohibited forto the Govt. was saved due to the alertness of the
normal use of individuals in India, as proved. The&Consulate and not due to honesty or loyalty of
Commission observed that the Charged Of certhe Charged Of cer. The Commission held the
being the Ambassador of India must be aware charge proved to that extent. As regards Article
the exchange rate and that even if his argumeMlll of the charge, the Commission observed that
that the rates quoted by different companies tentthe son of the Charged Of cer did not undertake
to differ is accepted, there cannot be such a widie journey within six months from the date of his
variation in the rates. As regards the contentiojpurney to India as required under the rules and
of the Charged Of cer that the information that there was nothing on record to show that the
given by the Joint Secretary (CNV) was only aCharged Of cer had given any explanation for
hearsay and could not be accepted as evidendelayed return journey by his son or requested to
the Commission observed that the possibilitgompetent authority to condone the delay and
of Marketing Assistant having given wrongissue sanction with retrospective effect. In view
information to the Joint Secretary was least possilméthe above the Commission held that the charge
for the reason that he must be aware that the Joimtas proved not only to the extent that the son
Secretary could get the information con rmed of the Charged Of cer did not undertake return
from the airport security staff or from the Indianjourney to Belgrade within six months of outward
Consulate itself, where the ammunitions were latgourney to India nor did he obtain permission for
on deposited and that there was no reason as to wthe delay giving suitable explanation therefore,
the Marketing Assistant give wrong information tobut it was also proved that he claimed Home
the Joint Secretary against the Charged Of cer. Aseave Passage and transfer TA for his nancially
regards Article I, the Commission observed thaindependent son. The Commission further
the Daily Traveling Allowance for wife was limited observed that the Charged Of cer was a very
only to eight days in a nancial year. However,senior of cer of Indian Foreign Service; that it
since journeys by staff car were not to be treatethnnot be said that he did not have knowledge of
as trips, and could be made any number of timesjles/procedures relating to foreign service nor
these were not be considered as trips at all. eHenbad he said so; that the glory, prestige and respect
no traveling allowance was payable for such trigsf the country get magni ed on the world scene
even for a day. The journey could be considerednly through these Ambassadors and that though
as trip only if undertaken by public transport suchheir responsibility is quite dif cult and complex,
as Rail/Road/Aeroplane. The Commission held but they are provided with all facilities in view of
the charge as fully proved. As regards Article Vihese complexities and if at any stage it is felt that
of the charge, the Commission observed that ththeir devotion and integrity towards the country
tickets for the unauthorised sector were sent fas ebbing, it is a serious matter. In the light of
cancellation about one years after the Chargdatie above, the Commission considered that ends
Of cer had taken charge at the Headquarter®f justice would be met in this case if 30% of
giving possibility that the Charged Of cer sentthe monthly pension otherwise admissible to the
the unused tickets for cancellation after comingharged Of cer was withheld on a permanent
to know about the audit objection. From the basis. Accordingly, advice of the Commission was
record it was clear that the Charged Of cer wascommunicated to the Ministry of External Affairs
informed on March 28, 2000 that he had alreadyn March 16, 2005.
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7.2 In September, 2005 a fresh reference wasitting/overwriting in the tender documents,
received fromthe Ministry seeking reconsideratiotender opening register etc. (Articles 1 to 8),
of the advice of the Commission for the reasonsonducted negotiations with the lowest tenderer
that the recommended penalty would be toobeyond his powers (Article 9) and awarded work
harsh as the lapses on the part of CO werand entered into agreementinviolation of CPWD
only technical and not serious, no nancial losManual (Article 10). The Director General
was suffered by the Govt. as the amount of DAWorks) CPWD after following the prescribed
drawn by the Charged Of cer in excess of theprocedure imposed the penalty of compulsory
ceiling was recovered from his gratuity and naetirement on the Charged Of cer on December
mala des were established against the Charg&@,2003. Aggrieved by the said order he preferred
Of cer. The case was reconsidered by thean appeal, which was referred to the Commission
Commission in the light of facts then intimatedin August, 2004 seeking their advice on the appeal.
by the Ministry and observed that all the fact3he Commission after taking into consideration
and circumstances of the case had already beshthe facts and circumstances of the case held all
taken into consideration while examining thisthe charges as proved. It was also observed that
case earlier, and keeping in view of the gravity alampering with the of cial documents relating to
the charges proved against the Charged Of cethe tenders, entering into contracts in violation
a conscious decision was taken to impose 3086 the powers are grave enough charges and that
cut in pension on permanent basis. Since thm the circumstances an ulterior motive cannot be
DA had brought out no new fact, necessitatinguled out. As regards the point that there was no
reconsideration of Commission’s earlier advicé&ene t either to the contractor or to the Charged
they reiterated their earlier advice. AccordinglyOf cer and consequent loss to the Government
advice of the Commission was communicated tdy dint of his actions, the Commission observed
the Ministry on December 13, 2005 reiteratingthat issue had not been raised in the Articles of
their earlier advice. Charge. The Commission, therefore, concluded
that the penalty of ‘compulsory retirement’ earlier
7.3 In November, 2006 the Ministry passed aﬂmposed by the Discip”nary Authonty was
order in this case imposing 5% cut in pension Gommensurate with the charges proved against
the Charged Of cer for a period of ve years andthe Charged Of cer. Accordingly, advice of the
recovery of anamountof US$ 637.50 in equivalent ommission was communicated to the Ministry

Indian currency from his gratuity, in disagreemenig reject the appeal on May 12, 2005.
with the advice of the Commission.

8.2 In February, 2006 a fresh reference
7.4 Since the order passed by the Ministry is NnGYas received from the Ministry seeking
in accordance with the advice of the Commissionseconsideration of the advice tendered earlier
this has been treated as a case of non-acceptaggfing that the penalty of compulsory retirement
of the Commission’s advice. imposed on the Charged Of cer was too harsh vis-
a-vis the proven charges and proposing imposition
of penalty of ‘reduction of pay by three stages in
the time scale of pay for a period of ve years with
further directions that he would not earn incrensent
of pay during the period of such reduction and that

8.1 Disciplinary proceedings were instituted®n the expiry of this period, the reduction would
against an of cer be|onging to Ministry of Urban have the effect of postponing his future increments
Development under Rule 14 of the CCS (CCA) of pay’. The Commission reconsidered the case
Rules, 1965 on the charge that he replacedAnd observed that the appellate authority had not
changed the quoted rates of various contracts fyrnished any new fact or point of law warranting

Review petition preferred by an
Officer belonging to Ministry of Urban
Development against the penalty of
compulsory retirement
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reconsideration of the advice for rejection ofmodifying the penalty of ‘compulsory retirement’

the appeal of the Charged Of cer tendered onto that of ‘reduction of pay by three stages in

May 12, 2005. Accordingly, advice of thethe time scale of pay for a period of ve years

Commission was communicated to the Ministry onwith further directions that he would not earn

March 13, 2006 reiterating their earlier advice.  increments of pay during the period of such
reduction and that on the expiry of this period,

8.3 InApril, 2006 the Ministry passed an ordefhe reduction would have the effect of postponing

in the case in accordance with the advice of th@js future increments of pay’, in disagreement

Commission, i.e. rejecting the appeal preferreqyith the advice of the Commission.

by the Charged Ofcer. Aggrieved by the

appellate order rejecting his appeal the Charge#l5 Since the order passed by the Government

Of cer preferred a review petition. The is not in accordance with the advice of the

Reviewing Authority i.e. President reviewed the Commission, this has been treated as a case of

case and concluded that the penalty awarded twn-acceptance of the Commission’s advice.

the Charged Of cer was extremely harsh vis-a-. . . : S

vis the proven charges against him and decideD sc_lpllnary proceedmgs mstltut_ed

tentatively to modify the penalty of compulsorya amst an fo|cer belonging to- Indian
Foreign Service (A)

retirement to that of ‘reduction of pay by three

stages in the time scale of pay for a period & 1 Disciplinary proceedings were instituted
ve years with further directions that he would against an of cer belonging to Indian Foreign
not earn increments of pay during the periodservice (A) under Rule 16 of the CCS (CC&A)
of such reduction and that on the expiry of thiSRu|eS’ 1965 on the charge that he on February 2,
period, the reduction would have the effect 0f1999 informed Head of the Chancery, Embassy
postponing his future increments of pay’. Aof India, Riyadh that his India-based servant had
reference inthe case was made to the Commissiggen prematurely repatriated back to India on
in July, 2006 seeking advice on the reviewDecember 16, 1998 and that since his return
petition. The Commission after going through from home leave i.e. from 31 January, 1999, he is
the review petition observed that the petitionerusing the full complement of local servant; that
and Disciplinary Authority had not brought out he submitted on December 1, 1998 a form for
any new fact, material, evidence or point of lawvisa for the person holding ordinary passport No.
which was capable of changing the nature oA 049157 dated July 5, 1990 certifying that the
complexion of the case and that all the pointperson required to stay in Riyadh is an Indian
raised by the petitioner and the Disciplinarynational and that he is coming from Mumbai
Authority had already been considered by théo stay with the Charged Of cer; that after his
Commission while considering the appeafeturn from Riyadh, Embassy of India issued
against the penalty of compulsory retirement onote verbale to the Saudi Foreign Ministry,
when the case was referred to the Commissiowherein a request was made for the issue of an
again thereafter. In view of the above, theigama to one person stating his profession as
Commission again reiterated their advice thadlomestic servant of the Charged Of cer; that
the penalty of compulsory retirement imposedhe same person worked as domestic servant
was not excessive and that his review petitio the household of the Charged Of cer until
should be rejected. Accordingly, advice of theAugust 28, 2000; that the said person, who was
Commission was communicated to the Ministryinitially employed as full time Indian servant
on November 22, 2006. holder of of cial passport No. O-1015785
dated December 19, 1997 and person, holder
8.4 In April, 2007 the Ministry of Urban of passport No. A 049157 dated July 5, 1990
Development passed an order in this casgas one and the same person; that the Charged
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Of cer had actually repatriated the India baseg\ction under Rule 6(1)(b) of AIS (DCRB)
domestic servant to India and recalled the sanmyles, 1958 against an Officer belonging

servant to Riyadh and employed him as a locab |ndian Administrative Service

servant and drew enhanced Foreign Allowance

and derived unintended nancial benet to 10.1 Disciplinary proceedings were instituted
the extent of US$ 5086 by misrepresenting th@gainst an ofcer belonging to Indian

facts. A reference in the matter was made by th@dministrative Service under Rule 8 of the

Ministry of External Affairs to the Commission AlS (D&A) Rules, 1969 on the charge that he

in November, 2003 along with a tentative acquired assets disproportionate to his known
decision to impose a penalty of ‘Censure’ angources ofincome and also he obtained permission

a recovery of US$ 5086.96 from his dues. Thdrom the Government to take possession of a
Commission after taking into consideration alProPerty by furnishing wrong information to the

the facts and circumstances of the case obserfg@vernment. In September, 2003 a reference
that it was clear that the Charged Of cer hagSeeking advice of the Commission was received

a premeditated plan to re-employ his domesti@©m the Govt. of West Bengal with a tentative
servant; that the repatriation of this domestid®CiSion to impose the penalty of withholding of
servant to India was only with an intention to promotions for the rest period of services of the

change his status so that higher allowances co&f&'arged ,Of Cer. The Commission, a}fter taking
be drawn; that the motivation of higher nancial into consideration all the facts and circumstances

bene t was implicit; that pre-planned violation of the case observed that the acquisition of assets

of rules was clear and that the analysis of tfﬁ%&wmfh = e?plsnation (.Jf the ClnEliee C;ftce[)
facts, lucidly bring out the overall mala de Id not seem 1o be convincing, appeared 1o be

intentions of Charged Of cer's misconduct. The disproportionate to his known sources of income.

Commission was, therefore, of the opinion thatThe Cliglgee) Oeer st ot loze hlis 1

‘Compulsory Retirement (at the very least) plu effectively challenge the evaluation of his house

) : Soy the SE (Vigilance). Similarly, the explanation
TEERYERY) ©F LSRElilels tiliin el Iisies: alOneregarding selling of property for Rs.4.3 lakhs was

would meet the ends of justice in this case. The 2 i
ot at all convincing and so was the matter of his

Disciplinary Authority was, therefore, advise . .
on May 20, 2004 to initiate proceedings unde(£avmg received loans from two persons. He had

not been able to produce any evidence regarding
Rl 2 ol s TS (L) JUEs, 120, alleged agricultural income of his wife. The

9.2 In July, 2007 the Ministry of External Affairs Charged Of cer was also not justi ed in claiming

passed an order in this case imposing the penaiit his father and brother had contributed
of recovery of the ill-gotten amount of US$ ooden doors and plywood, which were sent all

5086 along with penal interest, as per a IicabH%e way from his hometown. The Commission
g P per app so observed that as per Rule 3(1) of the AIS

t from the date th =
Government norms, from the date the money(Conduct) Rules, 1968, the Charged Of cer,who

was received by the Charged Of cer to the date

of recovery and reduction by one stage in th"}ﬁ?es ﬁ;(p?:gd d:\t/oztiiltl)r?rt%eZJto r;r?éngnnitbhsiﬁlme
time of pay for a period of three years without grity y g

cumulative effect and not adversely affecting h?’é’h'Ch U WNIBEEBIGING) ©F & MEnioer @F ine

ension. in disaareement with the advice of th service, has failed in this respect and the Charged
E:ommis’sion 9 Of cer is found guilty of violation of Rule 3(1)

of AIS (Conduct) Rules, 1968. In the light of

9.3 Since the order passed by the Governmerf€ nding as brie y mentioned above and after
is not in accordance with the advice of thet@King into account all other aspects relevant to

Commission. this has been treated as a caselldf case,the Commission considered that the ends
non-acceptance of the Commission’s advice. of justice would be met in this, if the penalty of
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dismissal from service is imposed on the Chargedl Atomic Energy, under Rule 14 of CCS
Of cer. Accordingly, advice of the Commission (CCA) Rules, 1965 on the charge that (1) he
was communicated to the Government of Wespassed the payment of bills for Rs.1,22,400/-
Bengal on March 29, 2004. being 15% of contract value of Purchase Order
dated November 23, 1989 without adhering to

Public Gri d Pensi D 'the terms of payment; that (Il) he authorized
ublic Grievances and Pensions, Department byment of Rs.2,66,750/- being 45% of

Personnel and Training, in Central Governmen he contract value of Purchase Order daied

made a fresh reference to the CommiSSioﬂlovember 23, 1989 including excise duty

seeking _reconsideration of their earlier adViCﬁdditionaI special duty and Central Sales Tax to
(éommtlmlca_ted ;0 _the (?gvsrnm?\n_t i We_'Sta rm against their bill dated September 5, 1990
engal stating that it would be unfair to punishy o ein the party had submitted forged challan

an of cer with the stringent penalty of dismissaldated September 5, 1990 for having delivered six

fror_n senviceron th_e_ basis of _imsy _and dou_btfuIRB Instrument Air Receivers to RAPP through
ndings of the Inquiring Authority/Union Public rm without effecting the actual delivery of
Service Commission. After reconsideration o he item and without insisting for proof of

the case the Commission observed that all poin : :
. ment of excise duty, special duty, central sales
raised by the State Government and endorsed ks 4 ¥ 5P Y

: . ¥x and central excise gate pass and that (II) he
the DoP&T were comprehensllvely exqmlned by pproved the payment of Rs.2,66,750/- being
them and that no fresh material or evidence ha

b b h ither by the DA he DoP&T 5% of the contract value of Purchase Order
S SOUIEINE L ElTNEr (9802 DI O0INS PEPET ) o aiay 23,1989 including excise duty,

which called for an alteration in the course of. | .. :
. additional special duty and central sales tax to a
the case. Since the Charged Of cer had the P Y

i i L. . arty against forged challan, central excise gate
retired from service, the Commission considere yag g g

ass, shipping release dated September 11, 1990
that the ends of justice would be met if the Pping >

. and lorry receipt issued by a transport rm,
penalty of 100% pension cut on a permaneré y P y P

. . . : ubmitted as proof of delivery of remaining six
basis and full forfeiture of gratuity was imposegg |\strument Air Receivers to Kaiga Atomic

on him. Accordingly, advice of the Commission p, o Project Site, which in fact was not

was communicated to the Ministry of Personneld -
) . . elivered on September 12, 1990. The charges
Public Grievances and Pensions, DoP&T on Ju'%ere ar provedp in the inquiry conducted ir%

14, 2006. the case. However, the Disciplinary Authority

10.31n January, 2007 the Ministry of Personneflisagreedwiththe ndings of the Inquiry Of cer.
Public Grievances and Pensions, DoP&T, passéd the meantime the Charged Of cer retired on
an order imposing the penalty of 5% cut inattaining the age of superannuation on May 31,

pension of the Charged Of cer, in disagreemen®2003 and the proceedings were deemed to be
with the advice of the Commission. under Rule 9 of the CCS (Pension) Rules, 1972.

In May, 2004 a reference was received from the

10.4Since the order passed by the Centrabepartment of Atomic Energy seeking advice
Government is not in accordance with the advicef the Commission in the matter along with

of the Commission, this has been treated as a casgentative decision to impose 10% cut in the

of non-acceptance of the Commission’s advice. pension of the Charged Of cer after complying
Action under Rule 9 of the CCS (CCA) with the_ procedure _in _this respect. : e
Rules, 1972againstanOfficerbelongingto Commission after taking into consideration all
Department of Atomic Energy the facts an_d circumstances of the case observed
that according to the Charged Of cer he was

11.1Disciplinary proceedings were instituted’0t knowingly involved in the wrongdoings
against an of cer belonging to DepartmentWhich were taking place, partly due to the faulty

10.2 In March, 2006 the Ministry of Personnel
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system which had come into existence in thenction under Rule 9 of the CCS (Pension)

corporation and speci cally in these cases, due Rules, 1972 against an Officer belonging
the forgery and fraud committed by the dealingo Department of Atomic Energy

assistant in collusion with the supplier and this

fraud was discovered later on. Therefore thd2.1 Disciplinary proceedings were instituted
Commission was of the view that the lapse oragainst an of cer belonging to Department of
the part of the Charged Of cer was that he wasAtomic Energy, under Rule 14 of CCS (CCA)
not vigilant enough. In the light of the above Rules, 1965 on the charge that he failed to
ndings the Commission considered that theadhere to the terms and conditions of payment
ends of justice would be met in this case if thétipulated vide various clauses of the Annexure
penalty of 10% cut in pension for six months ig0 the Purchase Order dated 31.10.1990 while
imposed upon the Charged Of cer as the chargéeleasing advance payment to a rm for supply of
constitute grave misconduct. Accordingly, advic&mall Leak D20 TransferTanks. The charges were
of the Commission was communicated to thenot proved in the inquiry conducted in the case.

Department of Atomic Energy on February 4,However, the Disciplinary Authorlty disagreed
2005. with the ndings of the Inquiry Of cer. In the

meantime the Charged Of cerretired on attaining
11.2 In December, 2005 a fresh referencéhe age of superannuation on May 31, 2003 and
was received from the Department of Atomicthe proceedings were deemed to be under Rule 9
Energy seeking reconsideration of the advicef the CCS (Pension) Rules, 1972. In May, 2004
of the Commission tendered earlier in viewa reference was received from the Department of
of the fact that CVC had reviewed its earlierAtomic Energy seeking advice of the Commission
decision on the basis of fresh material provideith the matter along with a tentative decision to
by NPCIL and agreed to exonerate the Chargedmpose 10% cut in the pension of the Charged
Of cer in all the six cases framed against hin®f cer after complying with the procedure in
and that the Prime Minister had also approvethis respect. The Commission after taking into
the Department’s proposal to exonerate him irconsideration all the facts and circumstances of
all the cases. The Commission after taking intéhe case concluded that the Charged Of cer was
account all other aspects relevant to the cas&gligent towards his duties, and to that extent,
observed that the Department had not broughhe was responsible and thus advised that the
out any new fact or point of law or evidence ends of justice would be met in this case if the
that may warrant the reconsideration of theii€nalty of 10% cut in pension for six months was
earlier advice and reiterated their earlier advic&Posed upon the Charged Of cer, as the charge
to impose 10% cut in pension for six monthsProved constitute grave misconduct. Accordingly,
Accordingly, advice of the Commission wasadvice of the Commissio_n was communicated to
communicated to the Department on June 19the Department of Atomic Energy on February
2006. 2,2005.

11.3 In June, 2007 the Department of Atomicl2-2 In December, 2005 a fresh reference was

Energy passed order in this case exonerating tFeeived from the Department of Atomic Energy

Charged Of cer of the charges leveled agains?eeking reconsideration of the advice of the
him. Commission tendered earlier in view of the fact

that CVC had reviewed its earlier decision on the
11.4 Since the order passed by the Departmehgsis of fresh material provided by NPCIL and
is not in accordance with the advice of theagreed to exonerate the Charged Of cer in all the
Commission, this has been treated as a caseSbf cases framed against him and that the Prime
non-acceptance of the Commission’s advice. Minister had also approved the Department's
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proposal to exonerate him in all the cases. Thie case out of proportion; that it was warranted
Commission after taking into account all otherfrom the Charged Of cer to involve himself at
aspects relevant to the case observed that ttiee right moment and tackle the case in a cordial
Department had not brought out any new factmanner by bringing the senior of cers and others
or point of law or evidence that may warrantto pacify the situation; that the Charged Of cer
the reconsideration of their earlier advice andavas found to be unimaginative and he failed in his
reiterated their earlier advice to impose 10% cuduty to pacify the situation and that he lacked the
in pension for six months. Accordingly, advicerequisite quality as an of cer and left the matter
of the Commission was communicated to theto Delhi Police and an Inspector. In the light of
Department on June 19, 2006. the above the Commission considered that ends of
justice would be met in this case if the penalty of
12.3In June, 2007 the Department of Atomicwithholding of one increment in the time scale of
Energy passed an order in the case exoneratipgly for two years without cumulative effect were
the Charged Of cer of the charges leveled againginposed on the Charged Of cer. Accordingly,
him. advice of the Commission was communicated to

) the Ministry on June 22, 2006.
12.4 Since the order passed by the Department y

is not in accordance with the advice of the13 2|n September, 2006 the Ministry made a
Commission, this has been treated as a casefigsh reference seeking reconsideration of the
non-acceptance of the Commission’s advice.  advice of the Commission stating that the charges
against the Charged Of cer and another of cer
were more or less identical; that the observations
made by the Commission in both the cases were
identical, but, while in the case of the other of cer

13.1 Disciplinary proceedings were institutedhe penalty of‘Censure’was advised, in the case of
against an of cer belonging to General Centrathe Charged Of cer the penalty of ‘withholding
Service under Rule 16 of the CCS (CCA) Rules,0f one increment in the time scale of pay for two
1965 on the charge that he failed to discharggears without cumulative effect had been advised;
his duties diligently and sincerely and showethat in an Armed Force when a senior takes over
utter carelessness in a case involving a Canadfa§ituation, as happened in the present case, it
National, who arrived at the I1GI Airport without S he who becomes responsible wholly and the
valid ticket for journey on that day and hisOther of cer was senior to the Charged Of cer
subsequent heated arguments with the CISgNd that the Charged Of cer was a young and
personnel and injuries caused to the passengécoming of cer of CISF and the punishment
He did not bother to reach at the spot nor did he@s advised would become a permanent scar on
make on the spot enquiry of the case nor did h&is future service career. The Commission after
take any steps to handle this situation tactfully. Jeconsideration of the case observed that the above
reference, seeking advice of the Commission iffcts had been in the notice of the Commission
the matter was received in December, 2005. Thand were taken into consideration by them at the
Commission after taking into consideration alfime of tendering their advice in the case; that
the facts and circumstances of the case obser¥8@ Ministry had not brought out any new fact
that the Charged Of cer had not dealt with the OF point of law or any patent error warranting
case in a manner expected of a Gazetted Of cdeconsideration of the advice earlier tendered. In
in the rank of an Assistant Commandant; that h&he light of the above, the Commission reiterated
did not check the incident seriously as Shift Intheir earlier advice. Accordingly, the advice of the
charge and behaved in a routine manner and wi?mmission was communicated to the Ministry
responsible by his negligence for the blowing up ¢?h February 27, 2007.

Disciplinary  proceedings instituted
against an Officer belonging to General
Central Service
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13.3 InAugust, 2007 the Ministry of Home Affairs documentary evidence/admission by the MOS;
passed an order imposing the penalty of ‘Censutéat it was bad for the image of Government
on the Charged Of cer, in disagreement with the of India as also of the elite service to which the
advice of the Commission. MOS belonged, besides showing her own sense
of judgement in poor light. As regards the other
13.4 Since the order passed by the Governmepfart of the charge i.e. the MOS was convicted,
is not in accordance with the advice of thethe Commission observed that it could not be
Commission, this has been treated as a caseififen as proved as there was no judgement, order
non-acceptance of the Commission’s advice.  or decree of legal character pronouncing that the
MOS had been convicted by the Magistrate’s Court
in London. The Commission also observed that
the MOS elected to plead guilty before the English
Court on the legal advice (arranged by the Indian

14.1 Disciplinary proceedings were institutediigh Commission), arguably to save time, money
against an ofcer belonging to Indian and prolonged litigation in a foreign country and
Administrative Service on the charge that she wdge surveillance camera video was neither shown
convicted by the Magistrate Courtof Marlboroughto the High Commission nor produced in the
Street, London with a ne of Pounds 150 and EngllSh Court, nor was a full trial conducted.eTh
costs of Pounds 50 on the charge that she std&dio and videotapes from surveillance devices

two Cashmere Jumpers and one Jacket belongif§: at best, supporting evidence in law. These are
to Marks & Spencer. The Inquiry Of cer who NOt conclusive and stand-alone evidence of the

was appointed to inquire into the charge in acommission of an offence. The stores worldwide

departmental inquiry held the charge as nouse these devices mainly to recover possible losses
proved. However, the Disciplinary Authority These are not aimed at obtaining a conviction in
disagreed with the ndings of the Inquiry atrial. The act of MOS was indeed unsavoury and
Of cer. In August, 2005 a reference in the caseunbecoming an IAS of cer.

was received from the Ministry of Personnel,

Public Grievances & Pensions, Department o¥4-2 In the light of the above observations
Personnel and Training, seeking advice of thand ndings as discussed above and after taking
Commission after following due proceduresinto account all aspects relevant to the case, the
alongwith a tentative decision to impose theCommission considered that the ends of justice
penalty of compulsory retirement from servicewould be met in this case with the imposition
The Commission after taking into considerationof the penalty of reduction by two stages in
all the facts and circumstances of the catlee time scale of pay for a period of two years
observed, as regards argument of the MOS thatith further directions that she would not earn
neither evidence was led nor was she provideiicrements during the period of reduction and
any opportunity of being heard, that the same wathat on the expiry of such period, the reduction
not tenable because it was the MOS who choseould have the effect of postponing future
to adopt a ‘plea bargaining’, albeit on the advicéncrements of her pay. Accordingly, advice of the
of the lawyer whose assistance was arranged @mmission was communicated to the Ministry
by the High Commission of cials to get an earlyon April 13, 2006.

resolution of the matter. The Commission also

observed the fact that the MOS was ned byl4.3 In September, 2006 the Ministry of
the Magistrate’s Court of Marlborough StreetPersonnel, Public Grievances and Pension,
London, for the petty offence of shoplifting Department of Personnel & Training passed
committed and admitted (though as a measure ah order imposing the penalty of Compulsory
‘plea bargaining’) by her, stood established on ttRetirement on the MOS, in disagreement with

Disciplinary  proceedings instituted
against an Officer belonging to Indian
Administrative Service
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the advice of the Commission. It had beenThe of cer at S.No.1 in the eligibility list for
stated therein that the act of the MOS wasghe year 2006-07 had retired before onset of the
totally unbecoming of a Member of Servicevacancy year 2007-08 and as such did not nd a
and was pre-judicial to the reputation of theplace in the eligibility list for 2007-08. Therefore,
Government of India, particularly as the of certhe ofcer at S.No.2 in the eligibility list for
was a member of an of cial delegation and thaR006-07 was shown eligible at S.No.1 in 2007-
a penalty commensurate with the gravity of08 and was recommended for promotion for the
proven act of misconduct needed to be imposegear 2007-08.

on her and that the penalty recommended by

Commission does not meet the ends of justice15.3 The Departmental Member of the DPC,
viz. Secretary, Department of Posts, however,

14.4  As the order passed by the Ministry is nogave his dissent note against the assessment of
in accordance with the advice of the CommissiontlUn t' in respect of the of cer at S.No.2 in the
this has been treated as a case of non-acceptaskigibility list for 2006-07. The Chairman of

of the Commission’s advice. the DPC, in his observations to the dissent note
and in support of assessment of ‘Un t’, quoted
report of the Reporting Of cers in the ACRs,
instructions issued by the DOP&T in Of ce
Memorandum No0.22011/5/86-Estt.(D) April
10, 1989 and rulings of the Hon’ble Supreme
Court. The minutes of the DPC along with the
dissent note of the Secretary, Department of Posts
15.1 A Proposal for convening a Departmentad observations of the Chairman of the DPC
Promotion Committee for promotion to the thereon were made available to the Department
grade of Member, Postal Services Board und&f Posts on March 26, 2007.

the Department of Posts, for one vacancy,
for the year 2006-07 and two vacancie515'4 The Department of Posts subsequently

for the year 2007-08 was received by thd€duested the Commission to review the issue

Commission’s of ce from the Department of relating to assessment of the of cer at S.No.2
Posts. The DPC to consider eligible of cersof the eligi_bility list ‘for 2006:07, _in_ e
for promotion was accordingly held on MarchOf observations of the Hon’ble Minister of

15, 20 and 22, 2007 under chairmanship of gommunications and Information Technology,
’ ’ who had not agreed with the observations of the

Member of the Commission. The Secretary, hai t the DPC. O ” . ;
Department of Posts deliberated in the DP ellirniely (ol ot (- N Teconsi slillo ©
ethe case, the Commission did not nd any scope

meeting as Departmental Member of th : : :
BEE The BRE raeormercad e of car G O change the earlier recommendations which

promotion for the vacancy year 2006-07. Aglvere on the strength of the DOP&T instructions
the recommended of cer had already retired orfA"d Procedures in vogue.

superannuation on February 28, 2007, anoth
of cer was empanelled in the extended pangg
for promotion in his place. For the vacancy g
year 2007-08 two of cers were recommended
for promotion by the DPC.

Promotion to the grade of Member,
Postal Services Board in the pay scale
of Rs. 24,050-26,000/- in the Indian
Postal Service under the Department of
Posts, Ministry of Communications and

Information Technology

5.5 The Department of Posts nally made
vailable to the Commission a copy of order
ated July 19, 2007 from which it is apparent
that the recommendations of the Commission
in regard to promotion of the aforesaid of cer
15.2 In so far as the vacancy year 2006-07 {i@d not been accepted by the Government. The
concerned, the of cer at S.No.1 and 2 in the Commission, therefore, consider this as a case of

eligibility listwere assessed as‘Un t'for promotionn@n-acceptance of their advice.
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Chapter 11

Miscellaneous

Amendments made in UPSC (Members) the requisite fee along with the application/
Regulations, 1969 request could be paid by way of cash against

proper receipt at the Facilitation Counter in
1. The salary, perks and allowances of the UPSC.
Chairman and Members of UPSC have N o
been brought at par with that of Chief (i) Composition of the Commission.
Electio_n _Commissioner_ and other Election_giii) Organization chart of the UPSC.
Commissioners respectively w.e.f. May 1, 200
by making amendments in the UPSC (Membersjiv) Role of the Commission and its various
Regulations, 1969 vide Department of Personnel  branches.

& Training Noti cation N0.39019/5/96-Estt.(B) ,
(Vol.IV) dated June 28, 2007. (v) Power and duties of of cers and staff of the

Commission

2. In consonance with the above decision of, .. | . "
the Government, the position of Chairman and(V|) List of CPIOs and Appellate Authorities for

Members of UPSC in the Table of Precedence handling RTIrques:]s/appealyfceiveqinthe
have also been elevated and they have been COmMMission and other misc.information.
Precedence respectively by the Ministry of Hom&gceived and disposed is as under: -

Affairs.

. . Table 1
Right to Information Act

S. Particulars Number
3. The Right to Information Act 2005 came | No.
in to effect from October 12, 2005. As per RTl | (a) | Total number of RTI applications 1090
Act, 2005, the Union Public Service Commission received during the year 2007 (Jan|. to
is covered under clause 2(h) of the Act as |a Dec.)
‘Public Authority’. Accordingly,the Commission | () | Number of applications in which 920*
as a responsible “Public Authority” has take information furnished during th
appropriate action in this regard. Commissiol year 2007 (Jan. to Dec).

has appointed 17 CPIOs and 11 Appellatg

[

DT=>"=

(¢) | Number of applications in which 112**

Authorities for handling the request received information not furnished during thie
from Information Seekers. year 2007 (Jan. to Dec).

. .. . (d) | Total number of RTI appeals received 176
4.  As proactive measures,following information during the year 2007 -08

have been uploaded in the UPSC website:- :
(e) | Number of RTI appeals disposed off 176

(i) The procedure“How to apply under RTIAct during 2007-08. _ _
05 for applicant's seeking information under* Include the cases which are partly denied/
RTI Act has been placed in the website, thetransferred/ partly transferred.

detail of bank in which the demand draft is**Theinformationwasnotfurnishedin170Cases
of CPIOslevel. However,informationin58 more

payable, is also given in detail. Besides this, . \vas furnished at appellate stage.
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U.PS.C (Exemption from Consultation) (i) Incentive scheme for Ofcers for giving
Regulations, 1958 dictation in Hindi; and

6. During the year 2007-08, the Commission(iii) Incentive ~ scheme  for  conferring
considered 11 proposals received from the “RAJBHASHA AWARD” to the Section
Government seeking exemption fromits purview.  in the Of ce of Commission doing their
These were examined and observations of the ~maximum work in Hindi.

Commission conveyedtothe concerned Ministry/

Department.ListofPosts/Servicesexemptedfror%l' All the advertisements issued by the

the purview of the Commission since the issue o gnmt:gllsélc?vr;rfr?rL(;Epre(r)stsrear;?eizgvécejbIlianhde?jr
Union Public Service Commission (Exemption prep b

from Consultation) Regulations, 1958 is given a Oth. in Hindi and English 5|multaneou§Iy n the
eading Newspapers of the country including

Appendix XL. “ROZGAR SAMACHAR". Information for
Progress in use of Hindi in the Office of Candidates for all the posts and services was also
the Commission issued bilingually.

7. In order to ensure compliance of Of cial 12. Annual Report of the Commission and
Language policy of the Central GovernmentNews letter’ of Public Service Commissions
and to achieve the targets xed in the Annualwere prepared and printed/ published in Hindi
Programme of the implementation of Of cial alongwith English version simultaneously as per
Language, adequate arrangements have besihedule.

made in the Ofce of Union Public Service

Commission. For this purpose a full- edged Hindi 13. Non-Hindi knowing of cers/ employees
Branch has been set up in the Commission. of the Commission were nominated for Hindi

. _ Training under the Hindi Teaching scheme.
8. More than 80% staff working in the pyring the year under review total number
Commission’s Ofce have acquired Working of three of cials passed Praveen and Pragya
knowledge in Hindi and this Of ce has already gyamination under Hindi Teaching Scheme,
been notied in the Gazette of India under ot of them two received cash award. Further

rulg 10(4) of f[he Of cial Langqug rules, 19765eyenteen of cials have passed Hindi Typing and
Thirteen Sections of the Commission have bee;;., i Stenography test, out of them six received

speci ed to do their routine work in Hindi under cash award, during the year under review.
rule 8(4) of the Of cial Language Rules, 1976. ’ '
9. An Ofcial Language Implementation 14. The refr_esher Hindi Stenography COUrSes
. : for trained Hindi stenographers working in the
Committee has been constituted under the e .
Commission were organised for one-day course

Chairmanship of the Secretary to the Commission

and its quarterly meetings are held regularly {0, month of September, October and ve days

review the progress made in the use of Hindi ingglo”;e '3 ;heb montleogBNovember, December,
the Of cial work of the Commission. and rebruary, -

10. The following incentive schemes are int°- TWo Hindi workshops were organised for
ofhe of cers and employees of the Commission to

Hindi: encourage them to do their day-to-day Of cial
work in Hindi. Progress made in the use of Hindi
(i) Incentive scheme forthe Of cers/ Employeesin Of cial work was also reviewed regularly at
doing original noting/drafting in Hindi in the monthly O&M meeting of various branches

the Of cial work. of the Commission.
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16. The meeting of ‘Evaluation Committee’ wasand selection process. Further, it monitors the
held on August 6, 2007 under the Chairmanshiglisposal of direct recruitment by interview cases
of Secretary, in which awards were decided foand recruitment test cases in the Commission
the of cers / employees and sections who dowith a view to accelerate the process. It serves
maximum of cial work in Hindi in the various as a repository of vital information pertaining to
existing incentive schemes in the Commission. previous selections through direct recruitment by
interview and prepares material on the same for
17. On the occasion of ‘Hindi Day’ (146ept.) @ the Annual Report of the Commission. Detailed
Hindi Fortnight was organised from September Ianalysis on community, age, gender, quali cation
2007 to September 14,2007 in the Commission'nd  university-wise candidates in the Civil
of ce with a view to pOpulaI’ise use of Hindi. Services (Main) Examination’ Engineering
Various Hindi Competitions such as, Hindi services Examination and Indian Forest Service

Noting/ Drafting, Hindi Essay, Hindi Typing, Examination are also made which form a part of
Hindi QUiZ, Hindi Poem and Hindi Dictation for the Annual Report of the Commission.

Non-Hindi speaking of cials were conducted.

The Hon'ble Chairman of the Commission Penalties imposed on candidates
issued an appeal to all of cers and staff to u$@r ~ misrepresentation  and  other

Hindi in the of cial work. On September 14, Mmalpractices

2007 the main function was organised under.

the Chairmanship of the Hon’ble Chairman 20. During the year 2007-08, seven cases

Shri Subir Dutta. Prizes/ Certi cates were giventcr‘?lme t% C;'cf[t'ce of the Cng‘?ISSIOI:[I wherein ;
to the 81 winners who participated in various € candidales suppressed inlormation, case o

competitions held during the fortnight. impersonation and possession of incriminating
papers/ documents in the examinations. The
18. Besides above, Vigorous monitoring is beingommISSIOH took serious note of such cases and

done for already installed Hindi Software in alRfter due process, imposed penalties that ranged
the computers and it's frequent use in manytom cancellation of candidature of candidates for

ways in the Commission. a particular Examination/Selection to debarring
o them from the Commission’s Examinations/
Examination Reforms Branch Selections for periods varying from 5 years upto

L .10 years.
19. Examination Reforms Branch carries

out studies on diverse aspects of the proceNational Conference of Chairpersons of

of examinations. Detailed statistical analysi&tate Public Service Commissions

of different examinations are carried out on

a reguiar basis to monitor the qua“ty of tes?l. A Seminar cum 10th National Conference
items and papers. Socio-economic background Chairpersons of State Public Service
of the candidates called for Personality Testommissions was held oft @nd 10' October
(Interview) of the Civil Services Examination and2007 at Dehradun, Uttarakhand. 22 Chairmen
Engineering Services Examination are anaiyséﬂld Seven Members from 25 State Public Service
to study the trends and pro le of the candidate$ommissions participated and discussed a number
who appear for Personality Test and nallyof issues of mutual interest.

qualify these examinations. Certain psychometr|\9|8|t by Delegations

indices are also compiled to monitor the quality

of test items and the effectiveness of the tesi® Hon'ble Chairman and Members from 10
administered and to effect necessary changes &@idlte Public Service Commissions visited the
improvements in the examination methodologyCommission on various occasions during the
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year and held discussions on a number of issuggblication of Half-Yearly Newsletter of
of mutual interest. State Public Service Commissions

23. Delegates from the Government of Nepabg A Half-vearly Newsletter of Public Service
also visited the Commission during the year angh . i<sions for the period January to June

held discussion on various issues. and July to December is being printed and
Seniority and Service matters distributed after obtaining necessary inputs/
data from State Public Service Commissions
24. The Commission tendered advice in 4 casesnd various Branches of UPSC. The
relating to seniority and 14 cases relating tfewsletter, inter-alia, contains incumbency
Miscellaneous Service matters. statement of UPSC and 28 State Public Service
Commissions,  appointment/ retirement
of Chairman/Members, Examinations/
25. 8T'Foundation Day of UPSC was celebratedRecruitments held, Departmental Promotion
on October 1, 2007. Hon’ble Chairman and Committee/ Selection Committee Meetings
Hon’ble Members of the Commission gracedheld, visit by Dignitaries etc. The $and 52¢
the function, which was followed by a colourful issues of the Newsletter were printed and
cultural programme presented by talented artististributed during 2007-08.
from amongst staff members of the Commission

and the Artists of Song and Drama Division. ~ Stéamlining for Disposal of Personal
Matters/ Claims of Officers and Staff

Modernization of Commission’s members
Secretariat

Foundation day of the Commission

o 29. To ensure speedy and timely settlement/
26. Th(_e _Comm|§3|on has_ urmlertakendispos.al of personal matters/claims of
Modernization of its Secretariat under theapproximately 2000 employees working in
Plan Scheme of Department of Administrativethe Commission’s Secretariat, time limit for

Reforms & Public Grievances with a view to . . K hi
rovide clean and hygienic working environmentdlsloOsal of 30 items of work was xed and this
P as implemented w.e.f*February 2007. This

and proper space for storage of records generated%.. : L :

account of receipt of large number of applicationg“t""‘t've has resulted in timely dlqusal _Of wo_rk
and other records from various Government” these areas and better employees’ satisfaction.
Departments. The modernized Sections are beinGhanges made to improve efficiency and
provided with modular furniture with overhead fynctioning of the Commission

storage space, tiled oor, modern lighting and

compactors for storage of records. The work foBO. During the year 2007-08, a number of
modernization of 13 Sections taken up duringoro-active measures have been taken by the
2006-07 was completed during 2007-08. Commission to reduce delays in nalization of

Direct Recruitment by Interview cases.
Records Management

27. As a part of the ongoing efforts to improve30'1 For receiving requisitions from various
inistries/ Departments for Direct Recruitment

Records Management, a Special Drive to record\,/I s ;
review and weed-out unwanted records/ les wasPY 'Ntérview, an improved proforma has been
launched from November 19, 2007 to November!ntroduced (UPSC-33/ DOPT-1).  The new

30, 2007 which has resulted in recordingpr(?forma' mter-alla,.gnwsages a certi cat(-;- from
reviewing, and weeding out of 1367, 3221 and]omtSecretary/AddltlonaI Secretary or equivalent

2109 les respectively. of the Ministry/ Department concerned
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con rming that the ‘proposal is complete’. It is 30.3 Observing that the equivalence clause
expected that the new improved proforma willmentioned in the recruitment rules is a major
check the awed / incomplete proposals and savéactor responsible for non-adherence to the
considerable time of the Commission in gettingarget date in completing the recruitment process

various aws corrected before starting the actudh most of the cases, it has been decided to set
process of recruitment. up a group of three Hon’ble Members to decide

equivalence between different quali cations.The
30.2 Observing that considerable time is waste@roup would draw up a Iist Of_ equivalence at
in correspondence with the candidates tdhe start of every year taking into account the

get the correct and complete information onprecedent cases, past experience and views of
various points) the Commission has taken prothe Advisors. This ||St, after the Commission’s

active measures by modifying the instructiongPProval, would become the ‘benchmark’ for the
in the Commission’s advertisements pertainin§ntire year.

to_direct recrL_utment _post_s S0 _that COITeCl35 4 The restructuring of the knowledge base
and complete information is furnished by they,o,gh use of resource materials both from
candld'ates in their applications. It is expgctgﬁbrary and internet (where provided) has paid
that this measure would check provisionality ingjvidends. Delays in determining de nitions/

the claims made by the applicants and woulgheanings and equivalence factors have been
save time. avoided substantially thereby.
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Appendix |

Profiles of Hon'ble Chairman and Members of the
Commission

Shri GURBACHAN JAGAT

Chairman of the Commission with effect from Aprjl2D06 (AN) to June 30, 2007. He joined as
Member in August, 2002. A Post Graduate in Engliggrature, he joined the Indian Police Service
in 1966. He was posted as Senior Superintenddpdlace at Kapurthala, Bhatinda and Patiala. As
Senior Superintendent of Police for 4 tension lieghrs in Amritsar (1978-1981), he successfully
tackled the growing menace of Bhindrawale, the iAakhnkari clashes and the build up to, what
was to be a great worry for the nation, Punjabtamity. Heading the intelligence/security apparatus
in Punjab as DIG Intelligence/ Security, Punjabi¢(1982-1990), he coordinated the ght against
the insurgency in the State. In recognition of flole and efforts during these grueling years, the
Government of India conferred upon him the rare dionof a Padma Shri, in 1987, for his efforts
in the pre and post Operation Blue Star years. lde also awarded the Indian Police Medal for
Meritorious Service in 1982.

Tasked with the conceptualizing and setting ughefilousing Corporation in militancy-affected
Punjab as Managing Director in Punjab Police Housiiogporation (1990-1995), he created
a secure environment for the Police in the form mapéenetrable Police Stations, on one hand
and secure housing facilities, on the other. For thetime schools were also set up for the
children of the Police personnel. During these gelae was also in charge of liaison with the
various agencies involved in the ght against amlily as well as Operation Night Dominance in
the border districts of the State. He was awardedPthsident’s Police Medal for Distinguished
Service in 1992. As Additional DG Administrati®unjab Police (1995-97), he was able to help
towards re-orienting the priorities of the Punjabi@®alback to peacetime policing in the post-
militancy scenario. It is in this period that thev@rnment of India and the J&K Government
chose him as Director General of Police, Jammu &idasFebruary 1997-December 2000) to
lead the ght in Kashmir. A police force, which ahe time had revolted against the State and
on whose loyalties existed a question mark wasmnigt rebuilt, but motivation levels reached
such heights that it became the vanguard in the ght agamstigm in J&K. A completely new
hallmark was achieved in building up coordination agsb the various arms of the Government
including the Army, the Central Police Organisaipthe Intelligence Agencies and the State
Police/Administration, thus creating a fully synchred effort in the ght against terrorism in
the larger interests of the Nation.The force wasmetely modernized, re-equipped and its size
almost doubled from 36,000 to 60,000.The ght agaiterrorism was taken right to the people
with boys from the most inaccessible regions beirgited on the spot and brought into the fold
of the Police. In recognition of these tireless effdhe J&K Government rewarded him with the
‘The Police Of cer of the Year award in 2001.
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As Director General, Border Security Force (Decen@20€0 - June 2002), the largest paramilitary
organization in the world, he made great stridesamby operationally but also technically and
administratively. The force was galvanized boththenBorders as well in its counter-Insurgency
operations, taking it to greater professional ligigimew perspective plan was put into operaton f
modernization and computerization and with the $ifggs of the Union Home Ministry; the BSF
today is professionally equal to any ghting favcethe globe. Welfare measures including moves
towards creating resources for the better livingdstrd of the personnel and their families have
signi cantly raised the morale of the force. Ageom the above honours, he has also received the
following service medals: Pashchimi Star, Saniredal, Special Duty Medal (Punjab and J&K),
Aantrik Seva Suraksha Medal, Operation Raskshaperhtion Vijay.

He is a proli ¢ thinker and reader who dabbles inting. Coming from a rural background, he has
the interests of the rural areas close to his.heart

Shri SUBIR DUTTA

Chairman of the Commission with effect from Jung2B®7 (AN). A holder of M.Sc. (Physics), Shri
Dutta joined Indian Administrative Service (196T7cBaand was allotted to West Bengal Cadre. He
joined the Government Service on July 25, 1968. $¢aged in many senior capacities in the State
Government as well as the Central Government.WbdeeSDM/ DM etc. for different spells at district
level in Government of West Bengal (1968-1985)tiRgsn the State included Executive Director
of West Bengal Industrial Development Corporatiomited (1985-88); Managing Director West
Bengal Industrial Development Corporation Limité8&8-90); Secretary (Labour), Government of
West Bengal (1995-96); Commissioner, PresidencigiDivGovernment of West Bengal (1996-97);
Postings in the Central Government included Joetr&ary in Ministry of Home Affairs(1990-
95); Secretary, Union Public Service Commissio®7198); Additional Secretary, Department of
Defence (1998-2000); Special Secretary & Missigacr, Technology Mission on Oil Seeds
(2000); Secretary, Department of Defence Produdiwh Supplies (2000-02); Defence Secretary
(2002-03); Joined UPSC on July 4, 2003.

Shri B.N. NAVALAWALA

With illustrious academic track-record, obtaineB.BCivil) degree from Gujarat University; joined
government service through direct recruitment adssistant Engineer and has rendered 36 years
of distinguished service to the level of Secrdtafyovernment of India, in M/o Water Resources.
He has assumed the position as a Member UPSC ffgttt &#om December 5, 2002 and demitted

of ce on April 14, 2007.

An internationally renowned water-resources expeéth specialisation in planning, design and
execution of multipurpose water resources projexts, management and economic planning &
nancial management of water resources; he is teeAsian to have been elected in September,
2001 as the Chairman of the Working Group of ICIBtérnational Commission on Irrigation and
Drainage) for Research and Development for WatesdReces and he is also the rst water resources
of cial in the country to achieve the honour of Ingi the recipient of an ‘Award of Excellence’in
recognition of his ‘exceptional’ contribution to I and World Food Security from the ICID in
July, 2002. He is a fellow of Institution of Engars (India) and a Life Member of Indian Water
Resources Society. He is also a Member of thedBoaGovernors of the Water Management
Forum in India.
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He also worked as Adviser (Water Resources) irPtaening Commission and dealt with overall
planning, policy formulation and allocation of r@al resources for water resource sector including
Rural and Urban Water Supply and Sanitation underual Plans and Five Year Plans of States and
Central sectors.

He has worked as a member of a number of impoMational Committees set up by the Government
of India for policy formulation like the Committesf National Rehabilitation Policy, Committee
on Inter-State Basin Organisations, Committee aoify of Irrigation Water etc. Besides, he was
associated with the formulation and implementatbnhe World Bank-supported International
Programme for Technology Research in Irrigation gaibage (IPTRID). He has rich experience of
working at various international foray like Worldrik, FAO, UNDP, IWMI-Sri Lanka. He possesses
global perception of water resources management.

He was leader of the team of the Indian Nationam@uttee on Irrigation & Drainage which
visited Sri Lanka in 1993 for working out the cbbaative programmes to be undertaken in India
by the International Irrigation Management InsBtuAs an expert, he was invited at the Expert
Consultation on ‘Irrigation Management TransfeAsia’ and ‘Modernisation of Irrigation Schemes
— Past experiences and Future Options’ both helthdyAO at Bangkok in September, 1995 and
November, 1996 respectively. He represented limdie rst International Congress on Irrigation
Systems Transfer held in Mexico in 2000 and ppédied in the International Conference on Fresh
Water, 2001, held at Bonn (Germany) in Decembed12®e is as widely traveled water resource
expert who visited USA, France, Netherlands, Cay#uin, Germany, Brazil, Mexico, China, South
Korea, Bulgaria, Philippines and Sri Lanka. Bssidbvering the 3rd H.P.Barua Memorial Lecture —
1998, Dr.Visvesvaraya Memorial Lecture — 2001lantiguna Sen Memorial Lecture — 2002, Shri
Navalawala has published at international andat®vel as many as 81 papers on crucial idsues li
Inter-State river-water disputes, economics of&tion projects, Irrigation Water Pricing, Irrigpati
Management, Operation and Maintenance of Irrigaggstems, Flood Insurance, Water-logging,
Rehabilitation and Resettlement, Participatorydation Management, Perspective Planning for
Water Resources Development etc.

Professor D. P AGRAWAL

Professor D.P. Agrawal is a Member, Union Publiwi8e Commission, New Delhi. Before joining
this prestigious position Professor D P Agrawalfewasder Director of ABV Indian Institute of
Information Technology and Management (IlITM), Gwal IlITM was set up by Ministry of
Human Resource Development in 1998 and declare@daernment of India, in 2001 as a Deemed
University. IlITM is a unique apex institution fa@roducing leadership manpower in information
technology and management and offers PhD, MBA,8hT®urses. The institute has already created
a niche for itself in industries in India and abiroBhe institute has been offering a large number
of MDPs for executives from industry, governmend &me corporate sector. The institute also
offers consultancy to a number of industries. Uideleadership I1ITM, has entered into MOUs
with Institutions/Universities in the USA and Spdar joint collaboration in the areas of research,
exchange programmes for faculty and studentsaarsdiltancy to companies in India and abroad.
Many initiatives started by him at [IITM, Gwalioate been replicated in the country.

Professor Agrawal has been an eminent teacheatemhat administrator and institution builder. He
was Professor and Dean at IIT- Delhi from wherd, 984, he took over as Joint Educational Adviser
(T) in the Ministry of HRD, Government of India. B has planned and developed a number of
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initiatives at national level in technical eduggtparticularly in the areas of information tecloggl
and computer education. He has made substantitdifmation for the development of vocational
education through advice and guidance.

Professor Agrawal was National Project Directdh@fVorld Bank assisted project for strengthening
technician education in India. This project coekt8 States and 590 polytechnics. He has congidbut
to the development of Centres for Excellence irhbigechnical and in polytechnic education. He
was instrumental in conceptualizing a number of mstutions.

Professor Agrawal was Managing Director of Edutati©onsultants India Ltd. (Ed.CIL), a PSU of
Government of India. He brought about major chaigenork culture of this organisation, including
decentralized decision making and transferringiturad responsibilities to lower executives.

At IIT Delhi, Professor Agrawal held many key adsthative positions including Dean of students.
He was very active in academics and research tbsupervised nearly 100 thesis at PhD, Masters
and Undergraduate levels. He has been a constdtanhumber of companies. He has been a
member of Editorial Boards of National and Inteiova! journals. He attracted research funds to
IIT, Delhi for his projects from Defence, DST an&IR. His research papers have received awards
from Institutes of Engineers. In addition to bemgnember of a number of governing bodies of
institutions, Professor Agrawal is a member ofnabeu of professional institutions and societies.

Professor Agrawal has contributed signi canthyheadrowth of quality technical education in the
country through his close interaction with AICTHde has been Chairman of Central Regional
Committee of AICTE. Currently he is the Chairmah®G Board of AICTE.

Professor Agrawal was born on 2nd October, 1948r Araduating in Engineering in 1970 from
AMU Aligarh, he obtained his Ph.D from IIT, DelhiHe has been a visiting faculty at Imperial
College, London and Cran eld University in UK. Heas lectured in Germany and Czechoslovakia.
He has led a number of delegations of the Goverhmkmdia to the USA, Australia, Germany,
New Zealand and Canada.

Prof. Agrawal was christened as ‘Engineer of the 3806’ by the Institution of Engineers. Hon.
Fellowship Award was conferred by Indian SocietyTéahnical Education on 14th December,
2006.

Air Marshal (Retd.) SATISH GOVIND INAMDAR

M.Sc.(Defence and Strategic Studies) from UniyedditMadras, Fellow, Aeronautical Society of
India, he has written three papers/thesis - “MatleCiompensation for a Career in the Armed Forces:
Yesterday, Today & Tomorrow”, Environmental Conssron: Preserving the Forest Eco System in
India” and “Towards Fewer Faux Pas & Gaffes” —radbaok on Etiquettes & Manners in Armed
Forces. Joined Air Force Flying College in Novenit8861. Basically a jet ghter pilot, has experience
of 3700 hours of combat ying on 28 different typdsaircraft including transports and helicopter
without a single accident. The oldest serving Iméia Force Of cer to have carried out a free-fall
para jump from 13,000 ft. as an Air Marshal aathe of 59 years in October, 2002.

Served as Chief Instructor at the Defence Ser@itadt College, Wellington and as Director on the
Board of Directors, Hindustan Aeronautics Ltd. Blascessfully held following four crucial top level
post in ILA.F. — Senior Air Staff Of cer of an Oional Air Command, Deputy Chief of the Air-
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Staff, Air Of cer Commander-in-Chief of an Operatial Air Command,Vice Chief of the Air Staff,
Became Member, UPSC since December 12, 2003. Dednatt ce on January 9, 2008.

Ms. PARVEEN TALHA

Educated at Loreto Convent High School/ Collegecknow. Did M.A. in Economics in First
Division from Lucknow University. Taught in the Lkigow University from 1965 t01969. Joined
the Indian Revenue Service in 1969 and became theever Muslim woman to enter any Class-I
Civil Service through the Civil Services examinatibleld important posts in the Bombay, Kolkata
and Central Excise Commissionerates. Was the RP&parcotics Commissioner of Uttar Pradesh.
Remains till now the only woman of cer to have watd in Central Bureau of Narcotics. Was
competent authority from 1990-1997 to attach Propef Smugglers and Drug Traf ckers.

As Director General of Training, raised the Natloheademy of Custom Excise and Narcotics
(NACEN) to an International status by helping itbeme World Custom Organisation’s (WCQ's)

Training Institute for the Asia-Paci ¢ Region. hoduced the Custom Department to their role in

controlling the smuggling of Ozone Depleting Subsés by introducing training programmes for
Indian Customs Of cers.

By signing an MOU with United Nations Environmentdgramme, helped NACEN become the
only Training Academy in the ASIA PACIFIC Region toain Custom Of cers of this region to
control smuggling of Ozone Depleting Substanceo#rat Environmental Crimes.

Won the President’s award in 2000 for speciallyndisished record of service. At the time of
Deemed Retirement was the senior most woman oficethe Department of Custom & Central
Excise.

First I.R.S. Of cer to be appointed Member of UPS@d rst ever MuslimWoman to be a Member
of UPSC from September 30, 2004.

Dr. BHURE LAL

A man of multifarious interests and strong commitnte values, Bhure Lal is one of those rare
administrators who have made their mark wherevey timve worked. Born and brought up in
Delhi, he started his career in the Army. Latejdmeed the Indian Administrative Service and was
allotted the cadre of Uttar Pradesh. His postirigistsict Magistrate Allahabad andVaranasi brought
him closer to the people and their problems. Lagewas chosen to work as Secretary to the Chief
Minister of Uttar Pradesh. He also served as Yizgl&ecretary in the State.

His stint with the Government of India started asebtor of the Enforcement Directorate dealing
with Foreign Exchange Regulation Act (FERA) wheeeworked with utmost sincerity and brought
powerful FERA offenders to book, making the Direetie known all over the country. Later he
worked in the Ministry of Finance as Joint Secyetar two occasions.

He has worked with two Prime Ministers of the coynas Joint Secretary in the Prime Minister’s
Of ce.

His second tenure at the Central Government staate8ecretary, Central Vigilance Commission;
Secretary to Government of India, Ministry of THiBéfairs; Chairman, Food Corporation of India;
and Secretary, Coordination and Public Grievar@gegernment of India.
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A Doctorate in Economics, Bhure Lal has not reididis interests to any one area. His posting in
several diverse elds has given him immense exyer&nd opportunity to see the problems of the
country at close quarters and also from the top.

He has delivered a large number of lectures atreliff forums where his speeches have been widely
acclaimed.

He has never forgotten his rst career with the adnfiorces that led him to closely observe the
activities of ISl in India and he published a baoler the title “Monstrous Face of ISI”. His curten
endeavour indicates his deep insight into the glolkaace of terrorism and money laundering. He
has been a whistle blower against corruption ardkthhimself in hot water a number of times. He
remained undaunted and carried on with his miskienvas inspired to write another book “Judicial
Activism & Accountability” to highlight the respea role of judiciary, executive and legislature in
running the affairs of the state.

He has joined as Member of Union Public Service @vssion on 14th October, 2004 and demitted
of ce on February 8, 2008.

Ms. CHOKILA IYER

B.A. (Economics Hons.) from the North Bengal Unsiy. Joined the Indian Foreign Service in
1964. Worked in Indian missions in Mexico and eitand and in various capacities in the Ministry
of External Affairs. Served as High Commissian&elychelles, Ambassador to Mexico and Ireland.
Was the Foreign Secretary from April, 2001 to J2@@2. Appointed asVice Chairperson (with the
rank of Minister of State), National Commission3cheduled Areas and Scheduled Tribes from July,
2002 to July, 2004. Elected as Member to the UNT@attee on Economic, Social and Cultural
Rights (2002-04), Joined as Member, UPSC on Felr2&05 and demitted of ce on June 28,
2007.

Shri K. ROY PAUL

Shri K. Roy Paul, IAS (Retd.) obtained B.Sc. (Eregning) from University of Kerala; Diploma in
Trade Promotion from Helsinki School of Economing ®iploma in Export Industry Developmen